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Preamble 
This Agreement, made this day of , 2001, between the Town 
of Orchard Park, hereinafter referred to as the "Town", and the Orchard Park 
Police Benevolent Association, hereinafter referred to as the "Association". 
WHEREAS, the Association is a Police 0rgani~ati0n composed solely of Police 
Officers employed in the Town of Orchard Park Police Department, and 
WHEREAS, both the Town and the Association recognize that the development and 
operation of a Police Department of top efficiency and highest quality is a 
common concern of the parties; 
NOW, THEREFORE, in consideration of the foregoing, the parties hereby agree. 
Page 1 
ARTICLE I - RECOGNITION 
S e c t i o n  1-1: The Town, hav ing  d e t e r m i n e d  t h a t  t h e  A s s o c i a t i o n  h a s  been 
s e l e c t e d  by t h e  m a j o r i t y  o f  t h e  P o l i c e  O f f i c e r s  i n  t h e  Town of O r c h a r d  P a r k  
p o l i c e  Depar tment  i n  t h e  f o l l o w i n g  d e s c r i b e d  n e g o t i a t i n g  u n i t  a s  i t s  
e x c l u s i v e  b a r g a i n i n g  r e p r e s e n t a t i v e ,  r e c o g n i z e s  t h e  A s s o c i a t i o n  a s  t h e  . so l e  
a n d  e x c l u s i v e  r e p r e s e n t a t i v e  f o r  a l l  f u l l  t i m e  P o l i c e  O f f i c e r s ,  e x c l u d i n g  
p a r t - t i m e  o r  s e a s o n a l  P o l i c e  O f f i c e r s  i n  t h e  u n i t  composed o f :  
A .  P o l i c e  O f f i c e r s  
B .  D e t e c t i v e s  
C .  Any new r a n k s  o r  p o s i t i o n s  c r e a t e d  which  a r e  be low t h e  r a n k  o f  
L i e u t e n a n t ,  C a p t a i n  o r  Chief  o f  P o l i c e .  
S e c t i o n  1-2:  S u b j e c t  t o  t h e  p r o v i s i o n s  of  t h e  P u b l i c  Employee ' s  F a i r  
Employment A c t ,  A r t i c l e  1 4  of  t h e  C i v i l  S e r v i c e  Law o f  t h e  S t a t e  of  N e w  Y o r k ,  
t h e  Town a g r e e s  i t  w i l l  n o t  n e g o t i a t e  w i t h  a n y  p o l i c e  o r g a n i z a t i o n  o t h e r  t h a n  
t h e  A s s o c i a t i o n  f o r  t h e  d u r a t i o c  of  t h i s  a g r e e m e n t .  
S e c t i o n  1-3:  The A s s o c i a t i o n  h e r e b y  c o n f i r m s  i t s  p o s i t i o n  u n d e r  t h e  C i v i l  
S e r v i c e  Law, A r t i c l e  1 4 ,  whereby it d o e s  n o t  a s s e r t  t h e  r i g h t  t o  s t r i k e  
a g a i n s t  a n y  g o v e r n m e n t ,  t o  a s s i s t  o r  p a r t i c i p a t e  i n  a n y  s u c h  s t r i k e  o r  f o r m  
o f  s t r i k e ,  o r  t o  impose  a n  o b l i g a t i o n  upon i t s  members t o  c o n d u c t ,  a s s i s t  o r  
p a r t i c i p a t e  i n  a n y  s u c h  s t r i k e .  
S e c t i o n  1 - 4 :  I t  i s  a g r e e d  t o  a n d  u n d e r s t o o d  t h a t  t h e  R u l e s ,  O r d e r s  a n d  
R e g u l a t i o n s  o f  t h e  P o l i c e  Depar tment ,  a s  t h e y  e x i s t  a t  t h e  p r e s e n t  t i m e ,  a r e  
b a s e d  upon t h o s e  R e g u l a t i o n s  a d o p t e d  b y  t h e  Town of O r c h a r d  Pa rk  on March 6 ,  
1 9 9 1 .  F u r t h e r m o r e ,  t h e s e  Codes a n d  R u l e s  h a v e  n o t  a n d  a r e  n o t  i n t e n d e d  t o  
h a v e  become o r  b e  d i m i n i s h e d  a s  a  r e s u l t  o f  t h i s  n e g o t i a t i o n ,  which p r o d u c e d  
t h i s  Agreement .  I n  t h e  e v e n t  t h a t  c h a n g e s  a r e  c o n t e m p l a t e d  i n  s a i d  R u l e s ,  
O r d e r s  and R e g u l a t i o n s ,  which c o n s t i t u t e  manda to ry  s u b j e c t s  of  b a r g a i n i n g  
u n d e r  t h e  T a y l o r  Law, s u c h  changes  s h a l l  b e  n e g o t i a t e d  t o  t h e  e x t e n t  r e q u i r e d  
b y  t h e  T a y l o r  Law. 
ARTICLE I1 - MANAGEMENT RIGHTS 
S e c t i o n  2-1: The management of  t h e  P o l i c e  Depar tment  a n d  t h e  d i r e c t i o n  o f  
t h e  working f o r c e s  a n d  t h e  o p e r a t i o n  of t h e  P o l i c e  F o r c e ,  i n c l u d i n g  t h e  
h i r i n g ,  p r o m o t i n g  and r e t i r i n g  of  P o l i c e  O f f i c e r s ;  t h e  s u s p e n d i n g ,  
d i s c h a r g i n g  o r  o t h e r w i s e  d i s c i p l i n i n g  o f  P o l i c e  O f f i c e r s  f o r  j u s t  c a u s e ,  a n y  
r e d u c t i o n  o r  i n c r e a s e  i n  t h e  working f o r c e s ,  t h e  s c h e d u l i n g  o f  work ,  
e x c l u s i v e  of  t h o s e  r i g h t s  c o n t a i n e d  h e r e i n ,  a n d  t h e  c o n t r o l  and r e g u l a t i o n  o f  
t h e  u s e  of  a l l  e q u i p m e n t  and  o t h e r  p r o p e r t y  o f  t h e  Town, a r e  t h e  e x c l u s i v e  
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f u n c t i o n  o f  t h e  Town Board; p r o v i d e d ,  however ,  t h a t  i n  t h e  e x e r c i s e  o f  s u c h  
f u n c t i o n s ,  t h e  Town Board s h a l l  o b s e r v e  t h e  p r o v i s i o n s  o f  t h i s  Agreement a n d  
s h a l l  n o t  d i s c r i m i n a t e  a g a i n s t  any P o l i c e  O f f i c e r  o r  a p p l i c a n t  f o r  employment 
because  o f  h i s  membership i n  o r  l a w f u l  a c t i v i t y  on b e h a l f  o f  t h e  Orchard  P a r k  
P o l i c e  Benevo len t  A s s o c i a t i o n ,  I n c .  
ARTICLE 111 - GRIEVANCE PROCEDURE 
S e c t i o n  3-1: D e f i n i t i o n :  A g r i e v a n c e  u n d e r  t h i s  p r o v i s i o n  s h a l l  mean a n y  
c l a i m  by a  P o l i c e  O f f i c e r  i n  t h e  u n i t  c o v e r e d  by' t h i s  Agreement based  upon 
any c l a i m e d  v i o l a t i o n  o f  t h i s  Agreement o r  any  r u l e s  and  r e g u l a t i o n s ,  
i n c l u d i n g  m a t t e r s  r e l a t i n g  t o  working c o n d i t i o n s ,  i n  e f f e c t  o v e r  which t h e  
Town has  c o n t r o l .  
S e c t i o n  3-2: P rocedure :  
S t a q e  One - Any P o l i c e  O f f i c e r  c o v e r e d  by t h i s  Agreement h a v i n g  a  g r i e v a n c e  
w i l l  r e p o r t  i t  t o  a  d e s i g n a t e d  r e p r e s e n t a t i v e  o f  t h e  A s s o c i a t i o n .  The 
r e p r e s e n t a t i v e  w i l l  t h e n  d i s c u s s  i t ,  i n f o r m a l l y ,  w i t h  t h e  g r i e v a n t ' s  
immediate s u p e r v i s o r  w i t h i n  t h i r t y  ( 3 0 )  d a y s  of t h e  o c c u r r e n c e  o r  t h i r t y  ( 3 0 )  
d a y s  o f  t h e  d a t e  of  d i s c o v e ~ y ,  w i t h  a  v iew of  r e s o l v i n g  t h e  g r i e v a n c e .  A 
proposed r e s o l u t i o n  s h a l l  be d i s c u s s e d  w i t h  t h e  C h i e f  o f  P o l i c e  p r i o r  t o  a n y  
c o n c l u s i o n .  
S t a q e  Two - I f  t h e  g r i e v a n c e  i s  n o t  r e s o l v e d  a t  s t a g e  o n e ,  it  s h a l l  be  
r e d u c e d  t o  w r i t i n g ,  w i t h i n  f o u r t e e n  ( 1 4 )  working d a y s  a f t e r  d e n i a l  a t  s t a g e  
one ,  s e t t i n g  f o r t h  t h e  f a c t s  upon which t h e  c l a i m  i s  b a s e d :  t h e  d a t e  of t h e  
o c c u r r e n c e  complained o f :  t h e  s e c t i o n s  o f  t h e  Agreement o r  r u l e s  o r  
r e g u l a t i o n s  c la imed  t o  b e  v i o l a t e d ,  and  t h e  r e l i e f  s o u g h t .  Each w r i t t e n  
g r i e v a n c e  must  be s i g n e d  by t h e  g r i e v a n t  a n d  p r e s e n t e d  t o  t h e  A s s o c i a t i o n  
r e p r e s e n t a t i v e  f o r  p r o c e s s i n g .  The A s s o c i a t i o n  r e p r e s e n t a t i v e  w i l l  t h e n  
p r e s e n t  t h e  w r i t t e n  g r i e v a n c e  t o  t h e  C h i e f  of P o l i c e .  Wi th in  f i v e  ( 5 )  
working d a y s  t h e r e a f t e r ,  t h e  Chief o f  P o l i c e  w i l l  r e n d e r  a  d e c i s i o n  t h e r e o n ,  
i n  w r i t i n g ,  and p r e s e n t  it t o  t h e  r e p r e s e n t a t i v e  of  t h e  A s s o c i a t i o n .  
S t a q e  T h r e e  - I f  t h e  g r i e v a n c e  i s  n o t  d i s p o s e d  of t o  t h e  s a t i s f a c t i o n  o f  t h e  
A s s o c i a t i o n  a t  s t a g e  two and it w i s h e s  t o  f u r t h e r  p r o c e s s  t h e  g r i e v a n c e ,  t h e  
a u t h o r i z e d  r e p r e s e n t a t i v e  of  t h e  ~ s s o c i a t i o n  s h a l l ,  w i t h i n  f i v e  ( 5 )  working 
days  a f t e r  t h e  d e c i s i o n  i n  s t a g e  two,  f i l e  n o t i c e  o f  a p p e a l  w i t h  t h e  Town 
Board.  Such n o t i c e  o f  a p p e a l  s h a l l  a l s o  c o n t a i n  a  s t a t e m e n t  of t h e  p r i o r  
p r o c e e d i n g s  and  d i s p o s i t i o n s  a l o n g  w i t h  c o p i e s  o f  t h e  p a p e r s  r e l a t i n g  
t h e r e t o .  W i t h i n  t e n  ( 1 0 )  working d a y s  a f t e r  r e c e i p t  of  t h e  n o t i c e  of a p p e a l ,  
t h e  Town Board s h a l l  s c h e d u l e  a  h e a r i n g  on  t h e  g r i e v a n c e ,  t o  be h e l d  w i t h i n  
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thirty (30) working days. Notice of such hearing will be given to the 
aggrieved member and the representative of the Association. The Town Board 
shall render its decision in writing within five ( 5 )  working days after said 
hearing. 
Staqe Four - If the Association is not satisfied with the decision of the 
Town Board at stage three, it may, through the authorized representative 
within fifteen (15) working days after receipt of the decision from the Town 
Board, serve written notice on the Town Board that it desires to have the 
grievance submitted to arbitration. 
Section 3-3: Suspension or Discharcre: Grievances involving suspension or 
discharge shall be instituted at stage three of the grievance procedure. 
Section 3-4: Arbitration: 
A. The Association or the Town will apply to the New York State Public 
Employment Relations Board for a list of five (5) arbitrators for each 
grievance to be heard. The Association and the Town shall select an 
arbitrator by each party alternately crossing off the name of an arbitrator 
until one remains, after commencing the procedure by a coin flip. The name 
of the remaining person shall be designated as the arbitrator. Each party 
may reject one (1) entire list of potential arbitrators supplied by P . E . R .  B .  
B. The arbitrator will have no power to alter or amend the provisions 
of this Agreement or any applicable rules or regulations relating thereto. 
C. The arbitrator will hear the matter promptly and will issue his 
decision not later than thirty (30) days from the date of the close of the 
hearing, or if oral presentations have been waived, then from the date of 
submission to him. The arbitrator's decision will be in writing and will set 
forth his findings of fact and conclusions of the issue. 
D. The Association and the Town will share equally the costs of 
selecting the arbitrator and the fees and expenses of the arbitrator. 
E. The decision of the arbitrator shall be final and binding on all 
parties. 
Section 3-5: The aggrieved Police Officer, the Association and the Town 
shall have the right, commencing with stage two herein, to be represented by 
an attorney. 
Section 3-6: The aggrieved Police Officer, the Association and the Town 
shall have the right at all stages of the grievance procedure to confront and 
cross-examine all witnesses called against him; to testify and call 
witnesses on his own behalf. Each party shall be furnished with a copy of 
any verbatim transcript of the proceedings upon request and at the expense of 
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t h e  r e q u e s t i n g  p a r t y .  
S e c t i o n  3-7: Any p a r t y  may p r o v i d e  f o r  a  s t e n o g r a p h e r  o r  s t e n o g r a p h i c  
r e p o r t e r  a t  t h e  p a r t y ' s  expense .  I f  m u t u a l l y  a g r e e d  upon, a  s t e n o g r a p h e r  may 
b e  h i r e d  a t  t h e  j o i n t  expense  o f  t h e  p a r t i e s .  
S e c t i o n  3-8: No i n t e r f e r e n c e ,  c o e r c i o n ,  r e s t r a i n t ,  d i s c r i m i n a t i o n  or 
r e p r i s a l  of  any kind w i l l  be  t a k e n  by t h e  Town or  t h e  A s s o c i a t i o n  a g a i n s t  t h e  
P o l i c e  O f f i c e r  a g g r i e v e d  o r  t h e  A s s o c i a t i o n  r e p r e s e n t a t i v e  o r  any o t h e r  
p a r t i c i p a n t  i n  t h e  g r i e v a n c e  p r o c e d u r e ,  o r  a n y  o t h e r  p e r s o n  by r e a s o n  o f  s u c h  
g r i e v a n c e  o r  p a r t i c i p a t i o n  t h e r e i n .  Moreover ,  t h i s  p a r a g r a p h  s h a l l  n o t  
p r e v e n t  t h e  s u s p e n s i o n  from d u t y  o r  t e r m i n a t i o n  of employment o r  any o t h e r  
d i s c i p l i n a r y  a c t i o n  f rom t a k i n g  e f f e c t  p u r s u a n t  t o  Town Laws and r e g u l a t i o n s  
a n d / o r  t h e  C i v i l  S e r v i c e  Law, p e n d i n g  d i s p o s i t i o n  o f  a  g r i e v a n c e .  
S e c t i o n  3-9: For p u r p o s e s  of  i m p l e m e n t i n g  t h e  g r i e v a n c e  p r o c e d u r e ,  "days"  
means week d a y s  (Monday t h r o u g h  F r i d a y ,  e x c e p t  f o r  H o l i d a y s ) .  
ARTICLE IV - RECORD OF DISCIPLINE 
S e c t i o n  4 - 1 :  P o l i c e  O f f i c e r s  i n  t h e  u n i t  c o v e r e d  by t h i s  Agreement s h a l l  
have t h e  r i g h t  t o  r e s p o n d  t o  any w a r n i n g ,  r ep r imand ,  s u s p e n s i o n  o r  o t h e r  
d i s c i p l i n a r y  a c t i o n  and any unfounded c o m p l a i n t s  e n t e r e d  i n t o  t h e i r  p e r s o n n e l  
r e c o r d s .  Such r e s p o n s e  by t h e  O f f i c e r  s h a l l  become a  permanent  p a r t  of  h i s  
f i l e .  
S e c t i o n  4-2: P o l i c e  O f f i c e r s  i n  t h e  u n i t  c o v e r e d  by t h i s  Agreement s h a l l  
have  t h e  r i g h t  t o  view t h e i r  p e r s o n n e l  f i l e s ;  p r o v i d e d  s u c h  P o l i c e  O f f i c e r  
g i v e s  r e a s o n a b l e  n o t i c e  t o  t h e  Town and  v i e w s  h i s  f i l e  i n  t h e  p r e s e n c e  of  t h e  
C h i e f  o f  P o l i c e  o r  h i s  d e s i g n e e .  P o l i c e  O f f i c e r s  c o v e r e d  by t h i s  Agreement 
s h a l l  have t h e  r i g h t  t o  i n i t i a l  a l l  m a t e r i a l  i n  h i s  p r e s e n t  p e r s o n n e l  f i l e  
a n d  any new m a t e r i a l  p r i o r  t o  it e n t e r i n g  h i s  f i l e .  
S e c t i o n  4-3: I n d e m n i f i c a t i o n :  N o t w i t h s t a n d i n g  t h e  p r o v i s i o n s  of  any g e n e r a l ,  
s p e c i a l  o r  l o c a l  law,  c h a r t e r  o r  c o d e  t o  t h e  c o n t r a r y ,  t h e  Town s h a l l  be  
l i a b l e  f o r  and s h a l l  assume t h e  l i a b i l i t y  t o  t h e  e x t e n t  t h a t  it s h a l l  s a v e  
h a r m l e s s  any P o l i c e  O f f i c e r  employed by t h e  Town f o r  any n e g l i g e n t  a c t  o r  
t o r t ,  p r o v i d e d  t h e  O f f i c e r ,  a t  t h e  t i m e  of  t h e  n e g l i g e n t  a c t  o r  t o r t  
complained o f ,  was a c t i n g  i n  t h e  p e r f o r m a n c e  of h i s  d u t i e s  and w i t h i n  t h e  
s c o p e  of h i s  employment.  
A P o l i c e  O f f i c e r ,  a l t h o u g h  e x c u s e d  from o f f i c i a l  d u t y  a t  t h e  t ime ,  
s h a l l  be  deemed t o  b e  a c t i n g  i n  t h e  d i s c h a r g e  o f  h i s  d u t y  when engaged i n  t h e  
immediate and a c t u a l  pe r fo rmance  o f  a  p u b l i c  d u t y  imposed by law, and such 
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public duty performed was for the benefit of the citizens of the community 
wherein such public duty was performed, and the Town authority or agency, 
derived no special benefit in its corporate capacity. 
Orchard Park Code: 23-9: 
A. The Town shall indemnify and save harmless its employees in the 
amount of any judgement obtained against such employees in a state or federal 
court or in the amount of any settlement of a claim, including punitive or 
exemplary damages, provided that the act or omission from which such 
judgement or claim arose, occurred while the employee was acting within the 
scope of his public employment or duties; provided, further, that in the case 
of a settlement the duty to indemnify and Save harmless shall be conditioned 
upon the approval of the amount of settlement by the governing body of the 
Town. 
B .  Except as otherwise provided by law, the duty to indemnify and save 
harmless prescribed by this article shall not arise where the injury or 
damage resulted from intentional wrongdoing or recklessness on the part of 
the employee. 
C. Nothing in this Article shall authorize the Town to indemnify or 
save harmless an employee with respect to fines or penalties or money 
recovered from an employee pursuant to S 5 1  of the General Municipal Law; 
provided however, that the Town shall indemnify and save harmless its 
employees in the amount of any costs, attorney's fees, damages, fines or 
penalties which may be imposed by the reason of an adjudication that an 
employee, acting within the scope of his public employment or duties, has, 
without willfulness or intent on his part, violated a prior order, judgement, 
consent decree or stipulation of settlement entered in any court of this 
state or of the United States. 
I). Upon entry of final judgement against an employee or upon the 
settlement of the claim, the employee shall serve a copy of such judgement or 
settlement, personally or by certified or registered mail, within thirty ( 3 0 )  
days of the date of entry or settlement, upon the Supervisor of the Town; and 
if not inconsistent with the provisions of this Article, the amount of such 
judgement or settlement shall be paid by the Town. 
ARTICLE V - BILL OF RIGHTS 
Section 5-1: Time of Interroqation: The interrogation of a Police Officer 
who is being investigated for disciplinary violation must be between 9:00 am 
and 5:00 PM, and preferably while the Officer is on duty. 
Section 5-2: Identification of Investiqatinff Officers: A Police Officer who 
is under investigation must be informed of the Officer in charge of the 
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i n v e s t i g a t i o n ,  a n d  t h e  names o f  O f f i c e r s  who w i l l  b e  c o n d u c t i n g  a n y  
i n t e r r o g a t i o n .  
S e c t i o n  5-3 :  I n f o r m a t i o n  R e q a r d i n q  I n v e s t i a a t i o n :  An O f f i c e r  must b e  
i n f o r m e d  o f  t h e  n a t u r e  o f  a n  i n v e s t i g a t i o n  b e f o r e  a n y  i n t e r r o g a t i o n  
commences. The i n f o r m a t i o n  mus t  b e  s u f f i c i e n t  t o  r e a s o n a b l y  i n f o r m  t h e  
P o l i c e  O f f i c e r  o f  t h e  n a t u r e  o f  t h e  i n v e s t i g a t i o n .  
S e c t i o n  5-4: L e n q t h  o f  I n t e r r o a a t i o n :  The l e n g t h  o f  a n  i n t e r n a l  
i n t e r r o g a t i o n  must  b e  r e a s o n a b l e ,  w i t h  r e s t  p e r i o d s  b e i n g  c a l l e d  
p e r i o d i c a l l y ,  f o r  p e r s o n a l  n e c e s s i t i e s ,  m e a l s ,  t e l e p h o n e  c a l l s  and  rest .  
S e c t i o n  5-5: C o e r c i o n :  A P o l i c e  O f f i c e r  w i l l  n o t  b e  t h r e a t e n e d  w i t h  
t r a n s f e r ,  d i s m i s s a l  o r  o t h e r  d i s c i p l i n a r y  a c t i o n ,  a s  a  means  o f  o b t a i n i n g  
i n f o r m a t i o n  c o n c e r n i n g  i n c i d e n t s  u n d e r  i n v e s t i g a t i o n .  A P o l i c e  O f f i c e r  w i l l  
n o t  b e  s u b j e c t  t o  a b u s i v e  l a n g u a g e  o r  p r o m i s e d  a  r e w a r d  a s  an  inducemen t  f o r  
a n s w e r i n g  q u e s t i o n s .  
S e c t i o n  5-6: R i u h t  t o  C o u n s e l :  A P o l i c e  O f f i c e r  b e i n g  q u e s t i o n e d  o r  u n d e r  
i n v e s t i g a t i o n  h a s  t h e  r i g h t  t o  h a v e  c o u n s e l  and  a  r e p r e s e n t a t i v e  o f  t h e  
P o l i c e  A s s o c i a t i o n  p r e s e n t  w i t h  him d u r i n g  a n y  i n t e r r o g a t i o n .  
S e c t i o n  5-7: R e c o r d i n s  o f  I n t e r r o u a t i o n :  Any i n t e r r o g a t i o n  o f  a  P o l i c e  
O f f i c e r  f o r  a  d i s c i p l i n a r y  v i o l a t i o n  mus t  b e  r e c o r d e d  e i t h e r  m e c h a n i c a l l y  o r  
b y  s t e n o g r a p h e r ,  a n d  t h e r e  w i l l  b e  n o  " o f f  t h e  r e c o r d "  q u e s t i o n s  p u t  t o  h i m .  
S e c t i o n  5-8: Warnincr o f  R i s h t s :  I f  a P o l i c e  O f f i c e r  i s  s u s p e c t e d  i n  a  
c r i m i n a l  i n v e s t i g a t i o n ,  he  must  b e  a d v i s e d  o f  a l l  h i s  Mi randa  R i g h t s .  
S e c t i o n  5-9: F u r n i s h i n s  C o p i e s :  A  P o l i c e  O f f i c e r  u n d e r  i n v e s t i g a t i o n  w i l l  b e  
f u r n i s h e d  a n  e x a c t  c o p y  o f  a n y  s t a t e m e n t  h e  h a s  s i g n e d ,  o r  o f  t h e  p r o c e e d i n g s  
t h a t  a r e  r e c o r d e d ,  e i t h e r  m e c h a n i c a l l y  o r  b y  s t e n o g r a p h e r .  
S e c t i o n  5-10:  P o l v q r a p h :  A P o l i c e  O f f i c e r  w i l l  n o t  b e  g i v e n  a  p o l y g r a p h i c  
e x a m i n a t i o n  f o r  a n y  r e a s o n .  
S e c t i o n  5-11:  Non-Waiver o f  C o n s t i t u t i o n a l  R i u h t s :  No P o l i c e  O f f i c e r  w i l l  b e  
r e q u i r e d  o r  r e q u e s t e d  t o  wa ive  a n y  c o n s t i t u t i o n a l  r i g h t s  g r a n t e d  t o  him u n d e r  
t h e  U n i t e d  S t a t e s  o r  t h e  N e w  York S t a t e  C o n s t i t u t i o n .  
S e c t i o n  5-12:  I n v e s t i s a t i o n :  The p e r s o n  b e i n g  i n v e s t i g a t e d  must  be  a d v i s e d  
w h e t h e r  h e  i s  a  p o s s i b l e  t a r g e t  o r  m e r e l y  a  w i t n e s s  o f  t h e  m a t t e r  b e i n g  
i n v e s t i g a t e d .  
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. S e c t i o n  5-13:  C r i m i n a l  C h a r s e s :  An O f f i c e r  i s  n o t  obligated t o  a n s w e r  
q u e s t i o n s  r e g a r d i n g  a  m a t t e r  which  may be t h e  s u b j e c t  o f  c r i m i n a l  c h a r g e s  
a g a i n s t  t h e  O f f i c e r .  
S e c t i o n  5 - 1 4 :  D i s c i ~ l i n a r v  C h a r a e s :  An O f f i c e r  i s  n o t  o b l i g a t e d  t o  a n s w e r  
q u e s t i o n s  a f t e r  d i s c i p l i n a r y  c h a r g e s  h a v e  b e e n  p l a c e d  a g a i n s t  t h e  O f f i c e r  
e i t h e r  f o r m a l l y  o r  i n f o r m a l l y .  
ARTICLE VI - COMPENSATION 
S e c t i o n  6-1:  S a l a r y :  Below a r e  t h e  new b a s e  r a t e s  s c h e d u l e  a d o p t e d  w h i c h  
g o v e r n s  payment o f  b a s e  r a t e s  d u r i n g  t h e  t e r m  o f  t h i s  A g r e e m e n t :  
A. ) P o l i c e  O f f i c e r ;  e f f e c t i v e  e f f e c t i v e  e f f ec t ive  e f f e c t i v e  e f f e c t i v e  
( 1 1 : 5 9  PM) ( 1 1 : 5 9  PM)  
01 -01 -2001  0 1 - 0 1 - 2 0 0 2  12-31-2002 0 1 - 0 1 - 2 0 0 3  1 2 - 3 1 - 2 0 0 3  
S t a r t i n g  S a l a r y  $ 4 4 , 0 4 1  $ 4 5 , 3 6 2  $45 ,475  $ 4 5 , 4 7 5  $ 4 5 , 4 7 5  
A f t e r  1 y e a r  o f  
c o n t i n u o u s  s e r v i c e  $47 ,189  $ 4 8 ,  6 0 5  $48,727 $ 5 0 , 1 8 9  $ 5 0 , 3 1 4  - 
A f t e r  2  y e a r s  o f  
c o n t i n u o u s  s e r v i c e  $49 ,150  $ 5 0 , 6 2 5  $50 ,752  $ 5 2 , 2 7 5  $ 5 2 , 4 0 6  - 
A f t e r  3  y e a r s  o f  
c o n t i n u o u s  s e r v i c e  $ 5 0 , 3 3 1  $ 5 1 , 8 4 1  $ 5 1 , 9 7 1  $ 5 3 , 5 3 0  $53 ,664  L 
A f t e r  4  y e a r s  o f  
c o n t i n u o u s  s e r v i c e  ,.. . . 
. ; .- - 
A - - . -  . , L.
- . . .  
. _  .- . 
( A -  Below a r e  t h e  e q u a l i z e d  s a l a r y  S t e p  i n t e r v a l s  e f f e c t i v e  on ,  and  
a p p l i c a b l e  t o ,  a l l  O f f i c e r ' s  h i r e d  on  or a f t e r  J a n u a r y  1, 2003 :  
E q u a l i z e d  I n t e r v a l  
S a l a r y  S t e p s :  
S t a r t i n g  S a l a r y  $45 ,475  
A f t e r  1 y e a r  c o n t i n u o u s  s e r v i c e  $48,267 
A f t e r  2  y e a r s  c o n t i n u o u s  s e r v i c e  $51,060 
A f t e r  3  y e a r s  c o n t i n u o u s  s e r v i c e  $53,852 
A f t e r  4  y e a r s  c o n t i n u o u s  s e r v i c e  $56 ,645  
The h o u r l y  r a t e  s h a l l  b e  d e t e r m i n e d  b y  d i v i d i n g  t h e  a n n u a l  s a l a r y  b y  
2080 .  
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a 13). Detective: e f f e c t i v e  e f f e c t i v e  e f f e c t i v e  e f f e c t i v e  e f f e c t i v e  
( 1 1 : 5 9  PMI ( 1 1 : 5 9  PM) 
01-01 -2001  01 -01 -2002  12 -31 -2002  01 -01 -2003  1 2 - 3 1 - 2 0 0 3  
Additional per year $2,258 $2,326 $2,331 $2,401 $2,407 
A Detective shall be paid four and one quarter percent(4.25%) above 
the highest paid Officer in the bargaining unit. 
A Detective's hourly rate of pay shall be determined by adding the 
additional salary which is paid to a Detective to the Officer's annual salary 
and then dividing by 2080 hours. 
The payment of wages will be done by dividing the annual salary by 261 
days in 2001, 261 days in 2002 and 261 days in 2003. 
Section 6-2.: Shift Differential: Any unit member working second shift 
(presently 3-11 or 4-12) shall be paid $ .  15 per hour shift differential, and 
any unit member working third shift (presently 11-7 or 12-8) shall be paid 
$.25 per hour shift differential for the 'hours worked. 
Section 6-3: Call-in Pav: If an Officer is requested to report to the Police 
Station for duty or ordered to report for duty other than regularly scheduled 
hours (except for reasons of his own neglect) he shall be paid a minimum of 
two (2) hours pay at the rate of time and one-half. Court appearances and 
training schedules will not be considered call-in, and this section will not 
apply in those instances. 
In lieu of call-in pay, a Police Officer shall have the option of 
receiving earned compensatory time. 
ARTICLE VII - LONGEVITY 
Section 7-1: Each Police Officer in the unit covered by this Agreement shall 



















The computation of the years of service shall be based upon the date of hire 
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and s h a l l  change on t h e  a n n i v e r s a r y  d a t e  t h e r e a f t e r .  T h e r e  s h a l l  be s e v e n  
( 7 )  s t e p s  i n  t h e  s c h e d u l e ,  and t h e  maximum l o n g e v i t y  payment s h a l l  be c a p p e d  
a t  $ 2 , 2 0 0 . 0 0 .  Any member c u r r e n t l y  a t  t h e  t o p  s t e p  i n  l o n g e v i t y  s h a l l  
r e c e i v e  a  $100 s t i p e n d  p e r  y e a r  i n  a d d i t i o n  t o  t h e  a f o r e m e n t i o n e d  s c h e d u l e .  
ARTICLE VIII - COURT TIME 
Section 8-1: P o l i c e  O f f i c e r s  i n  t h e  u n i t  c o v e r e d  by t h i s  Agreement  s h a l l  b e  
p a i d  a  minimum of  f o u r  ( 4 )  h o u r s  a t  t h e i r  s t r a i g h t  t i m e  h o u r l y  r a t e  f o r  c o u r t  
a p p e a r a n c e s .  Over f o u r  ( 4 )  h o u r s ,  e i g h t  ( 8 )  h o u r s  a t  t h e i r  r e g u l a r  s t r a i g h t  
t i m e  h o u r l y  r a t e  w i l l  b e  p a i d .  I n  t h e  e v e n t  t h a t  a  P o l i c e  O f f i c e r  i s  n o t  
c o n t a c t e d  w i t h i n  e i g h t  ( 8 )  h o u r s  w i t h  r e s p e c t  t o  a  c a n c e l l a t i o n  o r  
adjournment  o f  a  s c h e d u l e d  c o u r t  a p p e a r a n c e ,  such  P o l i c e  O f f i c e r  s h a l l  be 
p a i d  f o r  f o u r  ( 4 )  h o u r s  a t  h i s  r e g u l a r  s t r a i g h t  t i m e  h o u r l y  r a t e .  T h e  
O f f i c e r  s h a l l  have t h e  o p t i o n  of r e c e i v i n g  compensa to ry  t i m e  i n  l i e u  o f  c o u r t  
Pay - 
S e c t i o n  8-2: V e r i f i c a t i o n  o f  t i m e  i n  c o u r t  s h a l l  b e  made by  p r e s e n t i n g  t h e  
a p p r o p r i a t e  form t o  t h e  Chie f  of  P o l i c e .  S a i d  form i s  t o  b e  s i g n e d  by t h e  
p r e s i d i n g  judge .  
S e c t i o n  8-3: The h o u r l y  r a t e  of  pay f o r  c o m p e n s a t o r y  pay s h a l l  b e  computed b y  
d i v i d i n g  a  P o l i c e  O f f i c e r ' s  a n n u a l  s a l a r y  b y  2080. 
S e c t i o n  8-4: Any P o l i c e  O f f i c e r  i n  t h e  u n i t  c o v e r e d  by t h i s  Agreement who i s  
subpoenaed o r  n o t i f i e d  t o  a p p e a r  and d o e s  a p p e a r  a s  a w i t n e s s  b e f o r e  a  Grand 
J u r y ,  C i v i l  C o u r t ,  Family  C o u r t ,  MV H e a r i n g  o r  S.L.A. H e a r i n g ,  w i t h  r e s p e c t  
t o  a  m a t t e r  which s u c h  P o l i c e  O f f i c e r  was i n v o l v e d  by  v i r t u e  o f  t h e  
pe r fo rmance  of h i s  d u t i e s  a s  a  P o l i c e  O f f i c e r  f o r  t h e  Town, such  P o l i c e  
O f f i c e r  s h a l l  b e  p a i d  t h e  d i f f e r e n c e  b e t w e e n  any r e m u n e r a t i o n  r e c e i v e d  f o r  
s u c h  a p p e a r a n c e  and h i s  normal  p e r  diem r a t e  f o r  t i m e  a c t u a l l y  s p e n t ,  a s  
o u t l i n e d  i n  S e c t i o n  8-1. 
S e c t i o n  8-5: The P o l i c e  O f f i c e r  s h a l l  be r e q u i r e d  t o :  
A .  n o t i f y  t h e  Chie f  o f  P o l i c e  a t  l e a s t  f i v e  ( 5 )  work ing  d a y s  p r i o r  t o  
t h e  day s u c h  a p p e a r a n c e  i s  t o  be  r e q u i r e d ,  o r  a s  soon  a s  p o s s i b l e :  
B .  p r o v i d e  t h e  subpoena t o  t h e  C h i e f  o f  P o l i c e  p r i o r  t o  t h e  s c h e d u l e d  
a p p e a r a n c e ,  i f  one i s  i s s u e d :  
C .  c o o p e r a t e  w i t h  t h e  Chie f  of  p o l i c e  i n  r e q u e s t i n g  e x c u s e ,  de lay  o r  
r e s c h e d u l i n g  t h e  t i m e  f o r  such  a p p e a r a n c e ,  where t h e  a b s e n c e  o f  such P o l i c e  
O f f i c e r  w i l l  a d v e r s e l y  a f f e c t  t h e  o p e r a t i o n  o f  t h e  P o l i c e  Depar tment :  and 
D .  t h e  P o l i c e  O f f i c e r  w i l l  r e p o r t  back f o r  work on any day when 
e x c u s e d .  
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ARTICLE IX - OVERTIME 
S e c t i o n  9-1: Ove r t ime  p a y  a t  t h e  r a t e  o f  t i m e  a n d  o n e - h a l f  (1 si)  t h e  r e g u l a r  
h o u r l y  r a t e  o f  p a y  s h a l l  b e  p a i d  t o  t h e  P o l i c e  O f f i c e r s  when r e q u i r e d  t o  
c o n t i n u e  o v e r  a  t o u r  o f  d u t y  o r  when c a l l e d  b a c k  on a n  emergency .  
S e c t i o n  9-2: I f  a n y  P o l i c e  O f f i c e r  i s  r e q u i r e d  t o  u s e  h i s  p e r s o n a l  
a u t o m o b i l e  f o r  o f f i c i a l  b u s i n e s s ,  t h e  Town s h a l l  r e i m b u r s e  s a i d  P o l i c e  
O f f i c e r  on  a  p e r  m i l e  b a s i s  c a l c u l a t e d  a t  t h e  e s t a b l i s h e d  I n t e r n a l  Revenue  
S e r v i c e  r a t e  i n  e f f e c t  on  J a n u a r y  lst o f  e a c h  y e a r .  The Town s h a l l  a s s u m e  
l i a b i l i t y  f o r  t h e  o p e r a t i o n  o f  s a i d  p e r s o n a l  a u t o m o b i l e  d u r i n g  i t s  u s e  o n  
o f f i c i a l  b u s i n e s s .  
S e c t i o n  9-3: P o l i c e  O f f i c e r s  s h a l l  work a  f o r t y  (40) h o u r  week e x c e p t  i n  t h e  
e v e n t  o f  s t r i k e s ,  r i o t s ,  c o n f l a g r a t i o n s  o r  o c c a s i o n s  when l a r g e  c rowds  s h a l l  
a s s e m b l e ,  o r  any  o t h e r  emergency  d e t e r m i n e d  t o  b e  s u c h  by t h e  C h i e f  o f  
P o l i c e ,  i n  wh ich  e v e n t  s a i d  P o l i c e  O f f i c e r  s h a l l  b e  compensa t ed  i n  t h e  m a n n e r  
d e s c r i b e d .  
S e c t i o n  9-4:  I n  l i e u  o f  o v e r t i m e  p a y ,  a  P o l i c e  O f f i c e r  s h a l l  h a v e  t h e  o p t i o n  
o f  r e c e i v i n g  e a r n e d  c o m p e n s a t o r y  t i m e  o f f  a t  t h e  r a t e  o f  t i m e  a n d  o n e - h a l f  (1 
) . Compensa to ry  t i m e  o f f  may b e  t a k e n  i n  t h e  minimum amount  o f  o n e - h a l f  
h o u r  a t  t h e  d i s c r e t i o n  of  t h e  C h i e f  o f  P o l i c e  o r  h i s  d e s i g n e e .  I n  t h e  e v e n t  
a P o l i c e  O f f i c e r ' s  e a r n e d  c o m p e n s a t o r y  t i m e  o f f  i s  n o t  t a k e n  i n  t h e  y e a r  
e a r n e d ,  h e  may c a r r y  s u c h  t i m e  o f f  f r o m  y e a r  t o  y e a r . .  . . b u t  i n  no  e v e n t  s h a l l  
a c c u m u l a t e d  c o m p e n s a t o r y  t i m e  e v e r  e x c e e d  t h i r t y - t w o  ( 3 2 )  h o u r s .  If a n  
O f f i c e r  i s  p a i d  f o r  h i s  c o m p e n s a t o r y  t i m e ,  it s h a l l  b e  a t  t h e  r a t e  e a r n e d .  
S e c t i o n  9-5: The town s h a l l  make a r e a s o n a b l e  e f f o r t  t o  make o v e r t i m e  
o p p o r t u n i t i e s  a v a i l a b l e  on a n  e q u a l  b a s i s  t o  O f f i c e r s  c a p a b l e  o f  p e r f o r m i n g  
t h e  work .  
ARTICLE X - VACATIONS 
S e c t i o n  10-1:  V a c a t i o n  p e r i o d s  w i t h  p a y  s h a l l  b e  g r a n t e d  t o  P o l i c e  O f f i c e r s  
i n  t h e  u n i t  c o v e r e d  by t h i s  Agreemen t  a s  f o l l o w s :  
A f t e r  1 y e a r  o f  employment  2 weeks 
A f t e r  5  y e a r s  o f  employment  3  weeks 
A f t e r  10  y e a r s  o f  employment  4 weeks 
A f t e r  1 8  y e a r s  o f  employment  5 weeks 
S e c t i o n  10 -2 :  V a c a t i o n  t i m e  s h a l l  n o t  b e  a c c u m u l a t e d  o r  c a r r i e d  o v e r .  The  
y e a r l y  v a c a t i o n  p e r i o d  s h a l l  commence on  J a n u a r y  1st and  e n d  on December 3 1 s t  
Page  11 
of t h e  same Calender y e a r .  
P o l i c e  O f f i c e r s  s h a l l  be a l l owed  t o  b i d  f o r  v a c a t i o n  t ime  du r ing  t h e  
l a s t  week of t h e  Ca lender  year  where s a i d  week l a p s  ove r  i n t o  t h e  e n s u i n g  
Calender  y e a r .  
S e c t i o n  10-3: For purposes  of v a c a t i o n ,  a  v a c a t i o n  week s h a l l  commence a t  
7 :00 am on any g iven  Monday. 
S e c t i o n  10-4: I n  t h e  even t  any P o l i c e  O f f i c e r  ha s  unused v a c a t i o n  a t  t h e  
t ime of h i s  r e t i r e m e n t ,  o r  upon h i s  d e a t h ,  he ,  i n  t h e  e v e n t  of h i s  
r e t i r e m e n t ,  o r  h i s  e s t a t e ,  i n  t h e  e v e n t  of  h i s  d e a t h ,  s h a l l  be  e n t i t l e d  t o  a  
sum o f  money which i s  e q u a l  t o  t h e  sum t h a t  s u c h  P o l i c e  O f f i c e r  would have  
been p a i d  had he used  t h a t  v a c a t i o n  t i m e .  
S e c t i o n  10-5: A l l  P o l i c e  O f f i c e r s  s h a l l  submi t  t h e i r  v a c a t i o n  r e q u e s t s  t o  
t h e  Chie f  of P o l i c e  o r  h i s  de s ignee  on December 1st of each  y e a r .  Not more 
t han  two ( 2 )  P o l i c e  O f f i c e r s  w i l l  be  a l l o w e d  on v a c a t i o n  d u r i n g  any g i v e n  
week. I n  a d d i t i o n ,  n o t  more t h a n  one  (1) L i e u t e n a n t  and one  (1) D e t e c t i v e  
w i l l  be a l lowed  t o  t a k e  v a c a t i o n  d u r i n g  a  g i v e n  p e r i o d .  
S e c t i o n  10-6:  Where two ( 2 )  o r  more r e q u e s t s  f o r  t h e  same week a r e  
submi t t ed ,  s e n i o r i t y  s h a l l  de te rmine  t h e  s e l e c t i o n  of P o l i c e  O f f i c e r s  t o  t h a t  
v a c a t i o n  p e r i o d .  
During t h e  week i n  which t h e  a n n u a l  conven t i on  of  t h e  P o l i c e  
Conference  o f  t h e  S t a t e  of  New York i s  h e l d ,  n o t  more t h a n  two ( 2 )  O f f i c e r s  
s h a l l  be  a l lowed  v a c a t i o n  l e a v e .  The two ( 2 )  O f f i c e r s  who a r e  a l lowed  t o  b e  
on v a c a t i o n  d u r i n g  t h e  convent ion  week may b e  a combina t ion  o f ,  a  D e t e c t i v e  
and a  P o l i c e  O f f i c e r ,  o r  two P o l i c e  O f f i c e r s .  T h i s  s e l e c t i o n  s h a l l  be  
de t e rmined  by o v e r a l l  depa r tmen t a l  s e n i o r i t y .  
S e c t i o n  10-7: A l l  P o l i c e  O f f i c e r s  must b i d  t h e i r  v a c a t i o n  p e r i o d  w i t h i n  two 
( 2 )  working days  a f t e r  t h e  P o l i c e  O f f i c e r  p r e c e d i n g  him on t h e  s e n i o r i t y  l i s t  
ha s  made h i s  b i d .  I f  an O f f i c e r  i s  on v a c a t i o n  o r  s i c k  l e a v e ,  he  s h a l l  
a r r a n g e  t o  have h i s  s e l e c t i o n  made on h i s  b e h a l f .  The most s e n i o r  P o l i c e  
O f f i c e r  must b i d  w i t h i n  two ( 2 )  work ing  days  a f t e r  t h e  p o s t i n g  of t h e  
v a c a t i o n  s chedu l e  which s h a l l  be p o s t e d  on December 1st of  e ach  y e a r .  I f  an  
O f f i c e r  i s  i n c a p a c i t a t e d ,  t h e  e f f e c t  o f  t h e  d e l a y  w i l l  be  d i s c u s s e d  by t h e  
A s s o c i a t i o n  and t h e  Ch ie f .  
P o l i c e  O f f i c e r s  s h a l l  b i d  t h e i r  v a c a t i o n  r e q u e s t s  i n  inc rements  which 
s h a l l  be  no l onge r  t han  two ( 2 )  weeks.  
S e c t i o n  10-8: An O f f i c e r  may e x t e n d  h i s  v a c a t i o n  two ( 2 )  a d d i t i o n a l  d a y s  
d u r i n g  J anua ry  th rough  A p r i l  and one (1) a d d i t i o n a l  day  d u r i n g  May th rough  
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December, p r o v i d e d  t h e  Ch ie f  of P o l i c e  a p p r o v e s .  The C h i e f  of  P o l i c e  may, a t  
h ' i s  d i s c r e t i o n ,  a l l o w  one  (1) a d d i t i o n a l  d a y  o f f  d u r i n g  t h e  May t h r o u g h  
December p e r i o d .  Such t i m e  o f f  may o n l y  b e  a p p r o v e d  i f  t h e  r e q u e s t i n g  
O f f i c e r  h a s  c o m p e n s a t o r y  t i m e  o f f  s t a n d i n g  t o  h i s  c r e d i t .  
A r e q u e s t  t o  e x t e n d  v a c a t i o n  w i l l  n o t  t a k e  p r e c e d e n c e  o v e r  o t h e r  
r e q u e s t s  f o r  t i m e  o f f ,  u n l e s s  s u c h  r e q u e s t  h a s  been made p r i o r  t o  t h e  p o s t i n g  
o f  t h e  work s c h e d u l e .  
G r a n t e d  t i m e  o f f  w i l l  b e  d e d u c t e d  f rom t h e  O f f i c e r '  s a c c u m u l a t e d  
c o m p e n s a t o r y  t i m e  s t a n d i n g  t o  h i s  c r e d i t .  
S e c t i o n  10-9:  To b e  e l i g i b l e  f o r  v a c a t i o n  b e n e f i t s  i n  a n y  C a l e n d e r  y e a r  
d u r i n g  t h e  t e r m  of  t h i s  Agreement ,  t h e  P o l i c e  O f f i c e r  must  n o t  have  b e e n  
a b s e n t  f rom d u t y  f o r  more t h a n  one  h u n d r e d  t w e n t y  (120)  d a y s ,  e x c l u s i v e  o f  
s i c k  l e a v e  t i m e ,  d u r i n g  t h e  t w e l v e  ( 1 2 )  month  p e r i o d  i m m e d i a t e l y  p r e c e d i n g  
t h e  b e g i n n i n g  o f  t h e  v a c a t i o n  p e r i o d  i n  a  g i v e n  y e a r  ( J a n u a r y  1 s t ) .  
S e c t i o n  10-10:  A P o l i c e  O f f i c e r  may n o t i f y  t h e  Chief  o f  P o l i c e  i n  w r i t i n g  i f  
h e  o r  s h e  d e s i r e s  t o  s e l l  b a c k  t o  t h e  Town Up t o  f i v e  ( 5 )  v a c a t i o n  d a y s .  
S a i d  n o t i f i c a t i o n  s h a l l  b e  made p r i o r  t o  March 1st o f  t h e  c u r r e n t  y e a r .  
Payment f o r  a n y  v a c a t i o n  d a y s  s o l d  b a c k  t o  t h e  Town s h a l l  b e  made on t h e  
f i r s t  p a y  d a y  f o l l o w i n g  n o t i f i c a t i o n .  
S e c t i o n  10-11:  A P o l i c e  O f f i c e r  w i l l  b e  a l l o w e d  t o  u s e  up t o  two ( 2 )  weeks 
o f  v a c a t i o n  l e a v e  i n  s i n g l e  day i n c r e m e n t s ,  s u b j e c t  t o  p r i o r  a p p r o v a l  by t h e  
C h i e f  o f  P o l i c e  o r  h i s  d e s i g n e e .  
ARTICLE XI - HOLIDAYS 
S e c t i o n  11-1: I n  a d d i t i o n  t o  r e g u l a r l y  s c h e d u l e d  d a y s  o f f ,  e v e r y  P o l i c e  
O f f i c e r  i n  t h e  u n i t  c o v e r e d  by  t h i s  Agreemen t ,  w i l l  b e  e n t i t l e d  t o  t h e  
f o l l o w i n g  
A .  
B .  
C. 
D. 
E .  
F .  
G .  
h o l i d a y s  w i t h  f u l l  pay:  
N e w  Y e a r s ' s  Day , H .  Columbus Day 
L i n c o l n '  s B i r t h d a y  I .  V e t e r a n ' s  Day 
Wash ing ton '  s B i r t h d a y  J. T h a n k s g i v i n g  Day 
Good F r i d a y  K .  C h r i s t m a s  Day 
Memorial  Day L .  E l e c t i o n  Day 
I n d e p e n d e n c e  Day M. M a r t i n  L u t h e r  King Day 
Labor  Day 
S e c t i o n  11-2:  Members of t h e  A s s o c i a t i o n  s h a l l  n o t i f y  t h e  Ch ie f  of  P o l i c e  by  
December 1 5 t h  if t h e y  r e q u e s t  r e i m b u r s e m e n t  f o r  any  unused  h o l i d a y  c r e d i t s  
p r o v i d e d  i n  S e c t i o n  11-1. 
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ARTICLE XI1 - MEDICAL INSURANCE 
S e c t i o n  12-1:  The Town s h a l l  p r o v i d e ,  a t  no c o s t  t o  t h e  P o l i c e  Officer, 
medical  i n s u r a n c e  a s  f o l l o w s :  
O ~ t i o n  1: The Town s h a l l  p r o v i d e  t h e  h i g h e s t  p l a n  o f f e r e d  by B l u e  C r o s s  a n d  
Blue S h i e l d  of  Western New York ( p r e s e n t l y :  S t a n d a r d  H o s p i t a l  C o n t r a c t  42 /4 3  
and S e l e c t  Medical  C o n t r a c t  6 0 / 6 1 ) ,  w i t h  t h e  f o l l o w i n g  r i d e r s :  
Dependants t o  age  23 ( r i d e r  8 )  $ 5 . 0 0  P r e s c r i p t i o n  co-pay ( r i d e r  C )  
Out of Area  B e n e f i t s  ( r i d e r  4 8 )  
P s y c h i a t r i c  Care  $500.00 ( r i d e r  21)  
Unl imi ted Major Medica l  w i t h  $100.00 D e d u c t i b l e  (BCMM-7 r i d e r  FF) 
A l l  r i d e r s  s h a l l  be added t o  t h e  h o s p i t a l  c o n t r a c t  a s  w e l l  a s  t o  t h e  m e d i c a l  
c o n t r a c t  a s  a v a i l a b l e .  
Opt ion 2 :  The Town s h a l l  p r o v i d e  t h e  h i g h e s t  g roup  h e a l t h  c o n t r a c t  o f f e r e d  b y  
Independen t  H e a l t h  ( p r e s e n t l y :  The Gold P l a n )  and Blue C r o s s  a n d  Blue  S h i e l d  
( p r e s e n t l y :  Community Blue  1 a d v a n t a g e  w i t h  t h e  o u t  of ne twork  c o v e r a g e ) ,  
w i t h  t h e  f o l l o w i n g  r i d e r s :  
Dependants t o  age  2 3  $5 .00  p r e s c r i p t i o n  co-pay 
Any P o l i c e  O f f i c e r  h i r e d  a f t e r  J a n u a r y  1, 1 9 9 9  s h a l l  b e  p r o v i d e d  w i t h  
h i s  c h o i c e  of one of  t h e  HMO p l a n s  i n  o p t i o n  2  a t  no c o s t  t o  t h e  O f f i c e r .  ~ n  
t h e  e v e n t  such member s h o u l d  choose  t o  e l e c t  t h e  T r a d i t i o n a l  B lue  C r o s s  B l u e  
S h i e l d  p l a n ,  he  w i l l  pay t h e  d i f f e r e n c e  i n  c o s t  between t h e  h i g h e s t  c o s t  HMO 
and t h e  T r a d i t i o n a l  p l a n .  
The Town r e s e r v e s  t h e  r i g h t  t o  c h a n g e  h e a l t h  i n s u r a n c e  companies ,  
p r o v i d e d  t h e  c o v e r a g e  i s  e q u i v a l e n t  t o  t h e  a f o r e m e n t i o n e d .  The Town s h a l l  
d i s c u s s  s u c h  a n t i c i p a t e d  c h a n g e s  w i t h  t h e  A s s o c i a t i o n .  
A P o l i c e  o f f i c e r  s h a l l  n o t  be p r o v i d e d  w i t h  h e a l t h  i n s u r a n c e  c o v e r a g e  
by t h e  Town i f  t h e  P o l i c e  O f f i c e r  i s  p r o v i d e d  w i t h  e q u i v a l e n t  c o v e r a g e  
e l s e w h e r e ,  w i t h o u t  c o s t  t o  t h e  O f f i c e r .  I f  s a i d  i n s u r a n c e  i s  t e r m i n a t e d ,  t h e  
O f f i c e r  w i l l  b e  p r o v i d e d  c o v e r a g e  a s  p r o v i d e d  h e r e i n .  The Town s h a l l  h a v e  
t h e  o p t i o n  o f  p r o v i d i n g  two ( 2 )  s i n g l e  h e a l t h  i n s u r a n c e  p o l i c i e s  i n s t e a d  o f  
a  f a m i l y  p l a n ,  f o r  m a r r i e d  employees who h a v e  no dependan t  c h i l d r e n .  I n  t h e  
e v e n t  a  f a m i l y  p l a n  i s  r e q u i r e d ,  t h e  c h a n g e  from s i n g l e  t o  f a m i l y  w i l l  b e  
accompl i shed  a s  soon a s  p r a c t i c a b l e .  
M i s c e l l a n e o u s  P r o v i s i o n s :  
( A . )  The T r a d i t i o n a l  Blue  C r o s s  Blue  S h i e l d  p l a n  s h a l l  be  p r o v i d e d  
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a t  no c o s t  t o  a n y  O f f i c e r  h i r e d  p r i o r  t o  J a n u a r y  1 ,  1999 ,  
s u b j e c t  t o  t h e  p r o v i s i o n s  o f  O p t i o n  1, who i s  e n r o l l e d  i n  s a i d  
p l a n  no  l a t e r  t h a n  December 31 ,  2001.  
(B.) The T r a d i t i o n a l  B l u e  C r o s s  B l u e  S h i e l d  p l a n  s h a l l  b e  p r o v i d e d  
t o  a l l  O f f i c e r ' s ,  p u r s u a n t  t o  t h e  p r o v i s i o n s  o f  O p t i o n  1, 
however,  i n  t h e  e v e n t  s u c h  O f f i c e r  s h o u l d  c h o o s e  t o  e n r o l l  i n  
t h e  T r a d i t i o n a l  B l u e  C r o s s  B l u e  S h i e l d  p l a n  a f t e r  J a n u a r y  1 ,  
2002, h e  w i l l  pay t h e  d i f f e r e n c e  i n  c o s t  be tween  t h e  h i g h e s t  
c o s t  HMO a n d  t h e  T r a d i t i o n a l  p l a n ,  e x c e p t  as p r o v i d e d  i n  
p a r a g r a p h  C  be low.  
The T r a d i t i o n a l  B l u e  C r o s s  B l u e  S h i e l d  p l a n  s h a l l  b e  p r o v i d e d  
t o  a l l  members upon r e t i r e m e n t  a t  no c o s t  t o  a n y  O f f i c e r  h i r e d  
p r i o r  t o  J a n u a r y  1 ,  1 9 9 9 .  I n  t h e  e v e n t  t h a t  a n  O f f i c e r ,  h i r e d  
a f t e r  J a n u a r y  1, 1 9 9 9 ,  s h o u l d  c h o o s e  t o  e l e c t  t h e  T r a d i t i o n a l  
Blue  C r o s s  Blue  S h i e l d  p l a n  upon r e t i r e m e n t ,  h e  w i l l  pay  t h e  
d i f f e r e n c e  be tween  t h e  h i g h e s t  c o s t  HMO a n d  t h e  T r a d i t i o n a l  
p l a n .  The b e n e f i t s  o f  t h i s  p a r a g r a p h  a r e  p u r s u a n t  t o  t h e  
p r o v i s i o n s  c o n t a i n e d  i n  O p t i o n  1 and S e c t i o n  12-3 .  
( D . )  I n  t h e  e v e n t  t h e  Town s h o u l d  want  t o  a d o p t  HMO p l a n s  t h a t  are 
one  (1) l e v e l  be low t h e  h i g h e s t  c o s t  HMO's a v a i l a b l e ,  a n d  s e l f  
i n s u r e  f o r  t h e  d i f f e r e n c e  i n  c o v e r a g e s  p r o v i d e d ,  t h e  PBA 
a g r e e s  t o  o p e n  n e g o t i a t i o n s  d u r i n g  t h e  t e r m  o f  t h i s  a g r e e m e n t  
f o r  t h e  p u r p o s e  o f  e s t a b l i s h i n g  a  c l a i m s  p r o c e d u r e  o f  t h e  self  
i n s u r e d  p o r t i o n  o f  b e n e f i t s .  I n  no e v e n t  w i l l  t h e  b e n e f i t s  b e  
l e s s  t h a n  t h o s e  c u r r e n t l y  e n j o y e d .  
S e c t i o n  12-2:  The Town s h a l l  p r o v i d e ,  a t  no  c o s t  t o  t h e  P o l i c e  O f f i c e r ,  a  
Town f u n d e d  D e n t a l  P l a n  a s  s e t  f o r t h  i n  Appendix A e f f e c t i v e  May 1 ,  1 9 9 9 .  
T h e  Town r e s e r v e s  t h e  r i g h t  t o  c h a n g e  p r o v i d e r s  o f  t h e  D e n t a l  c o v e r a g e  
p r o v i d e d  t h e  c o v e r a g e  i s  e q u i v a l e n t .  The Town s h a l l  d i s c u s s  s u c h  a n t i c i p a t e d  
c h a n g e  w i t h  t h e  A s s o c i a t i o n .  
S e c t i o n  12-3:  A P o l i c e  O f f i c e r  who re t i res  f rom t h i s  d e p a r t m e n t  w i t h  a  N e w  
York  S t a t e  s e r v i c e  o r  work r e l a t e d  d i s a b i l i t y  p e n s i o n ,  ( n o t  a  r e s i g n a t i o n  o r  
d i s c h a r g e ) ,  s h a l l  c o n t i n u e  t o  r e c e i v e ,  a t  no  c o s t  t o  t h e  P o l i c e  O f f i c e r ,  
h e a l t h  i n s u r a n c e  a s  p r o v i d e d  i n  S e c t i o n  12 -1  u n t i l  s u c h  member becomes 
e l i g i b l e  f o r  m e d i c a r e ,  b u t  n o t  b e f o r e  a g e  65 .  I n  t h e  e v e n t  a  member i s  n o t  
e l i g i b l e  f o r  m e d i c a r e  b y  a g e  65,  t h e  p r o v i s i o n s  o f  t h i s  s e c t i o n  s h a l l  b e  
p r o v i d e d  u n t i l  s u c h  member becomes e l i g i b l e  f o r  m e d i c a r e .  For c o n t i n u e d  
h e a l t h  i n s u r a n c e  c o v e r a g e  as p r o v i d e d  i n  S e c t i o n  12-1 a f t e r  t h e  age  o f  s i x t y  
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f i v e  (65), t h e  P o l i c e  O f f i c e r ' s  r e m a i n i n g  unused  s i c k  l e a v e  d a y s ,  a s  p r o v i d e d  
i n  S e c t i o n  15-7, computed a t  h i s  d a i l y  r a t e  of  pay a t  t h e  t i m e  o f  h i s / h e r  
r e t i r e m e n t  s h a l l  be used  t o  pay t h e  month ly  premium r a t e s .  T h i s  b e n e f i t  may 
be d e f e r r e d ,  a t  t h e  P o l i c e  O f f i c e r ' s  r e q u e s t ,  u n t i l  n o t i c e  t o  t h e  Town o f  
Orchard  Park t o  commence t h i s  b e n e f i t  on t h e  f i r s t  day  of  t h e  month 
fo l lo .wing .  The b e n e f i t s  o f  t h i s  s e c t i o n  (12-3)  s h a l l  be p r o v i d e d  f o r  t h e  
s u r v i v i n g  spouse  o f  a r e t i r e d  O f f i c e r  u n t i l  t h e  s p o u s e  r e m a r r i e s  o r  d u r i n g  
such  t i m e  a s  she  i s  p r o v i d e d  w i t h  e q u i v a l e n t  c o v e r a g e ;  b u t  s u c h  b e n e f i c  w i l l  
o n l y  be p r o v i d e d  t o  t h e  O f f i c e r ' s  6 5 t h  b i r t h d a y ,  a t  which t i m e  t h e  b e n e f i t  
w i l l  be  c o n t i n u e d  by a p p l y i n g  t h e  v a l u e  o f  t h e  d e c e a s e d  r e t i r e e ' s  a c c u m u l a t e d  
s i c k  t i m e .  
S e c t i o n  12-4:  The b e n e f i t s  p r o v i d e d  f o r  i n  S e c t i o n  12-3 s h a l l  be  p r o v i d e d  
f o r  t h e  s u r v i v i n g  spouse  o f  a  P o l i c e  O f f i c e r  who h a s  c o m p l e t e d  t w e n t y  ( 2 0 )  
y e a r s  of  s e r v i c e  w i t h  t h e  Town, however h a d  n o t  r e t i r e d  p r i o r  t o  h i s  o r  h e r  
d e a t h .  S a i d  c o v e r a g e  may be  s u s p e n d e d  d u r i n g  s u c h  t i m e  a s  he  o r  s h e  i s  
p r o v i d e d  w i t h  e q u i v a l e n t  c o v e r a g e  o r  i s  r e m a r r i e d .  
ARTICLE XI11 - LIFE INSURANCE 
S e c t i o n  13-1: The Town s h a l l  p r o v i d e  t w e n t y  t h o u s a n d  d o l l a r s  ( $ 2 0 , 0 0 0 .  0 0 )  
g roup  t e r m  l i f e  i n s u r a n c e  f o r  e v e r y  P o l i c e  O f f i c e r  i n  t h e  u n i t  c o v e r e d  by  
t h i s  Agreement, a t  no c o s t  t o  t h e  P o l i c e  O f f i c e r .  P o l i c e  O f f i c e r ' s  s h a l l  
have t h e  o p t i o n  t o  c o n v e r t  t o  Family  Whole L i f e  P o l i c y  a t  t h e  P o l i c e  
O f f i c e r '  s expense .  
ARTICLE XIV - RETIREMENT 
S e c t i o n  1 4 - 1 :  The Town w i l l  p r o v i d e  and m a i n t a i n  n o n - c o n t r i b u t o r y  r e t i r e m e n t  
p l a n s  p u r s u a n t  t o  t h e  f o l l o w i n g  p r o v i s i o n s  o f  t h e  New York S t a t e  R e t i r e m e n t  
and S o c i a l  S e c u r i t y  Law: t h e  b e n e f i t s  p r o v i d e d  i n  S e c t i o n  384 ( f ) ,  ( g )  a n d  
( h ) ,  commonly known a s  t h e  1 / 6 0 t h  25 Year  Re t i r ement  P l a n ;  t h e  b e n e f i t s  
p u r s u a n t  t o  S e c t i o n  375 ' ( I )  commonly known a s  t h e  Improved R e t i r e m e n t  
B e n e f i t s ;  t h e  b e n e f i t s  p r o v i d e d  p u r s u a n t  t o  S e c t i o n  3 . 0 2  ( 9 )  ( d )  ; and t h e  
b e n e f i t s  p u r s u a n t  t o  S e c t i o n  384 ( d )  more  commonly known a s  t h e  20 Y e a r  
R e t i r e m e n t  P lan ;  S e c t i o n  384 ( e )  more commonly known a s  t h e  1 / 6 0  20 Y e a r  
P l a n ;  and t h e  b e n e f i t s  p u r s u a n t  t o  S e c t i o n  443 ( f )  more commonly known a s  t h e  
f i n a l  y e a r  a v e r a g e  s a l a r y  p l a n .  
S e c t i o n  14-2: S e c t i o n  384 ( e )  s h a l l  b e  a v a i l a b l e  t o  e l i g i b l e  P o l i c e  O f f i c e r s  
f o r  e n r o l l m e n t  between 12 /31 /94  and 1 2 / 3 1 / 9 5 .  ( e f f e c t i v e  January 1, 2003 
s e c t i o n  14-2 s h a l l  be removed from t h e  c o l l e c t i v e  bargain ing  agreement a n d  
a l l  t h e  b e n e f i t s  o f  s e c t i o n  14-1 s h a l l  b e  provided t o  a l l  members). 
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ARTICLE XV - SICK LEAVE 
S e c t i o n  15-1: A P o l i c e  O f f i c e r  i n  t h e  u n i t  covered  by t h i s  Agreement s h a l l  
e a r n  s i c k  t ime  a l lowance  f o r  i l l n e s s  a t  t h e  r a t e  of one  and one-ha l f  (1 h) 
days  p e r  month, which s i c k  t ime  s h a l l  b e  accumula ted  t o  a  maximum of two  
hundred twenty  (220)  d a y s .  
S e c t i o n  15-2: Disposal  of S i c k  Leave C r e d i t s :  I n  o r d e r  t o  q u a l i f y  f o r  a n y  
s i c k  l e a v e  b e n e f i t ,  a  P o l i c e  O f f i c e r  who i s  unab le  t o  r e p o r t  f o r  duty by 
r ea son  of i l l n e s s  o r  p h y s i c a l  d i s a b i l i t y  s h a l l  immediate ly  and n o t  l e s s  t h a n  
two ( 2 )  hours  p r i o r  t o  h i s  s chedu l ed  t o u r  of d u t y ,  n o t i f y  t h e  P o l i c e  
Department of  t h a t  f a c t  and s h a l l  s t a t e  t h e  n a t u r e  of  h i s  i l l n e s s  o r  
d i s a b i l i t y .  When t h e  P o l i c e  O f f i c e r  i s  u n a b l e  t o  r e p o r t  i n  h i s  own b e h a l f ,  
a  r e s p o n s i b l e  person may make t h e  r e p o r t .  
Every absence i n  e x c e s s  of  t h r e e  ( 3 )  days s h a l l  be c e r t i f i e d  b y  a  
l i c e n s e d  p h y s i c i a n ,  s a i d  c e r t i f i c a t i o n  t o  b e  p r e s e n t e d  t o  t h e  Chief of P o l i c e  
o r  h i s  d e s i g n e e .  P r i o r  t o  r e t u r n i n g  t o  work,  a f t e r  any s i c k  l e a v e  i n  e x c e s s  
of  t h r e e  ( 3 )  days ,  t h e  P o l i c e  O f f i c e r  s h a l l  p r e s e n t  a  r e l e a s e  from a  l i c e n s e d  
p h y s i c i a n  i n d i c a t i n g  h i s  a b i l i t y  t o  p e r f o r m  h i s  r e q u i r e d  d u t i e s .  I n  t h e  
absence  of such  s a i d  r e p o r t ,  u n l e s s  waived by t h e  Chie f  o f  P o l i c e  f o r  good 
cause ,  t ime  l o s t  s h a l l  no t  be c o n s i d e r e d  s i c k  l e a v e ,  and such  P o l i c e  O f f i c e r  
s h a l l  r e c e i v e  no b e n e f i t s  t h e r e f o r .  
S e c t i o n  15-3: Any abuse  o f  s i c k  l e a v e  p r i v i l e g e s  s h a l l  r e s u l t  i n  a p p r o p r i a t e  
d i s c i p l i n a r y  a c t i o n .  
S e c t i o n  15-4: P o l i c e  O f f i c e r s  i n  t h e  u n i t  covered  by t h i s  Agreement who a r e  
r e q u i r e d  t o  a t t e n d  Worker 's  Compensation h e a r i n g s  d u r i n g  hou r s  when t h e y  a r e  
on d u t y ,  s h a l l  do s o  w i t h o u t  l o s s  of  s a l a r y  and w i thou t  c h a r g e  t o  s i c k  l e a v e .  
S e c t i o n  15-5: Work r e l a t e d  s i c k  l e a v e  b e n e f i t s  s h a l l  app ly  t o  P o l i c e  
O f f i c e r s  i n  t h e  u n i t  covered  by t h i s  Agreement t o  t h e  e x t e n t  r e q u i r e d  by 
S e c t i o n  207-c of  t h e  Genera l  Municipal  l a w .  Where a  work r e l a t e d  i n j u r y  
r e s u l t i n g  i n  d i s a b i l i t y  o c c u r s  an i n j u r e d  employee s h a l l  have a v a i l a b l e  t o  
him, i n  a d d i t i o n  t o  t h e  b e n e f i t s  p r o v i d e d  by S e c t i o n  207-c of t h e  Genera l  
mun ic ipa l  Law, a l l  o t h e r  c o n t r a c t u a l  b e n e f i t s  which would have been a v a i l a b l e  
t o  him had h i s  d i s a b i l i t y  a r i s e n  o f f  t h e  j o b .  
S e c t i o n  15-6: I l l n e s s  i n  Immediate Family:  Leave of ab sence  with  pay not  t o  
exceed t h r e e  ( 3 )  days  p e r  y e a r ,  non-accumula t ive ,  t o  be a p p l i c a b l e  t o  s i c k  
l e a v e  b e n e f i t  f o r  i l l n e s s  i n  immediate f a m i l y .  Immediate fami ly  f o r  t h e  
purpose  of  t h i s  pa r ag raph ,  s h a l l  i n c l u d e  spouse,  son ,  daugh t e r  and s t e p  
c h i l d r e n .  A mother and  f a t h e r  who r e s i d e  i n  t h e  P o l i c e  O f f i c e r ' s  household 
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shall also be included for purposes of this section. A Police Officer who is 
unable to report for duty by reason of illness in the irrmediate family shall 
immediately, and not less than, one (1) hour prior to his or her scheduled 
tour of duty, notify the Police Department of that fact and shall state who 
in the family is ill and in need of his or her attention. 
Section 15-7: Sick Leave Redemption: At the time when a Police Officer 
retires, the Officer shall be compensated for fifty percent (50%) of the 
Officer's accumulated sick time as provided for in Section 15-1. The value 
of the Officer's remaining sick time, fifty percent (5O%), shall be applied 
to continue health insurance after the age of sixty-five (65) as provided in 
Section 12-3. It is agreed by the parties that the fifty percent (50%) may 
not be increased or decreased until after 12/31/2003. 
ARTICLE XVI - PERSONAL LEAVE 
Section 16-1: Non-cumulative personal leave of not more than four (4) days 
annually, with full pay will be granted to each Police Officer in the unit 
covered by this Agreement for personal business not specifically covered 
elsewhere in this Agreement. Personal business shall be deemed to include 
only business of such nature that it can not be conducted at a time other 
than such Police Officer's regularly scheduled working hours. 
Applications for such personal leave shall be submitted to the Chief 
of Police not less than three (3) days prior to the requested absence except 
in cases of emergency. Not more than one (1) Police Officer in the unit 
covered by this Agreement shall be granted personal leave in any twenty-four 
hour period unless such limitation is waived by the Chief of Police. The 
Town agrees that personal leave shall be granted as requested for whatever 
reason except where valid emergencies exist not permitting same. 
Section 16-2: Personal leave days not used may be added to accumulated sick 
leave. 
Section 16-3: Personal leave may be utilized in units of not less than four 
(4) hours. 
Section 16-4: Reduced Schedule Abatement - Personal Leave Davs: Subject to 
the provisions contained in section 16-1, 16-2 and 16-3, in addition to the 
personal leave days set forth in section 16-1, two (2) additional days 
effective January 1, 2002 and two (2) additional days effective January 1, 
2003, for a total of fo'ur (4) days, will be granted annually to each Police 
Officer in the unit covered by this agreement. In the event that the PBA and 
Town agree to a reduced working days schedule, ( a schedule consisting of 
fewer working days than a five (5) days on two (2) days off schedule), this 
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s e c t i o n  16-4 s h a l l  be  e l i m i n a t e d  e f f e c t i v e  t h e  end o f  t h e  y e a r  of 
i m p l e m e n t a t i o n  of t h e  r e d u c e d  working d a y s  s c h e d u l e .  I n  t h e  e v e n t  a  reduced 
working d a y s  s c h e d u l e  i s  implemented on a  d a t e  o t h e r  t h a n  J a n u a r y  1 ,  t h e  
p e r s o n a l  l e a v e  days p r o v i d e d  h e r e i n  w i l l  b e  p r o r a t e d  f o r  t h e  p e r i o d  of  t i m e  
i n  which t h e  new s c h e d u l e  i s  n o t  implemented.  
ARTICLE XVII - DEATH IN FAMILY 
S e c t i o n  17-1:  Leave of a b s e n c e  w i t h  pay,  n o t  t o  exceed f o u r  ( 4 )  c o n s e c u t i v e  
d a y s  f rom d a t e  of  d e a t h ,  w i l l  b e  g r a n t e d  t o  P o l i c e  O f f i c e r s  i n  t h e  u n i t  
c o v e r e d  by t h i s  Agreement i n  t h e  e v e n t  o f  a  d e a t h  o c c u r r i n g  i n  s u c h  member's 
immedia te  f a m i l y .  Immediate  f a m i l y ,  f o r  t h e  p u r p o s e  of  t h i s  p a r a g r a p h  s h a l l  
i n c l u d e  p a r e n t ,  p a r e n t  in - l aw,  s p o u s e ,  s o n ,  d a u g h t e r ,  s t e p - c h i l d r e n ,  b r o t h e r ,  
s i s t e r ,  g r a n d p a r e n t , .  g r a n d p a r e n t  in - l aw,  g r a n d c h i l d ,  b r o t h e r  in - l aw,  s i s t e r  
i n - l a w ,  s o n  in- law o r  d a u g h t e r  in - l aw.  
S e c t i o n  17-2: For any  o u t  o f  s t a t e  d e a t h  i n  t h e  f a m i l y ,  a s  enumera ted  i n  t h e  
above p a r a g r a p h ,  one (1) d a y  t r a v e l  t i m e  w i t h  pay w i l l  be  g r a n t e d .  
S e c t i o n  17-3: Death b e n e f i t s :  The Town h e r e b y  a g r e e s  t h a t  S e c t i o n  2 0 8 ( b )  o f  
t h e  G e n e r a l  Munic ipa l  Law i s  h e r e b y  a d o p t e d  by  t h e  p a r t i e s  a n d  made p a r t  of  
t h i s  Agreement.  
ARTICLE XVIII - NON-CIVIL SERVICE VACANCIES 
S e c t i o n  18-1: The Town s h a l l  e s t a b l i s h  q u a l i f i c a t i o n s  f o r  n o n - c i v i l  s e r v i c e  
j o b  c l a s s i f i c a t i o n s  c r e a t e d  a f t e r  t h e  e f f e c t i v e  d a t e  of t h i s  Agreement.  When 
t h e '  Town d e t e r m i n e s  t h a t  a vacancy  e x i s t s  i n  such  n o n - c o m p e t i t i v e  j o b  
c l a s s i f i c a t i o n ,  n o t i c e  o f  s u c h  vacancy  w i l l  be c o n s p i c u o u s l y  p o s t e d  f o r  a  
p e r i o d  of a t  l e a s t  t e n  ( 1 0 )  c a l e n d a r  d a y s  f o r  t h e  purpose  o f  p r o v i d i n g  P o l i c e  
O f f i c e r s  o f  q u a l i f i e d  r a n k  t o  i n d i c a t e  t h e i r  d e s i r e  t o  b e  c o n s i d e r e d  f o r  t h e  
f i l l i n g  of s u c h  vacancy .  Such P o l i c e  O f f i c e r s  s h a l l  s o  i n d i c a t e  by a f f i x i n g  
t h e i r  names t o  such  p o s t i n g .  Such v a c a n c i e s  s h a l l  be f i l l e d  by a p p o i n t i n g  
P o l i c e  O f f i c e r s  p o s s e s s i n g  t h e  n e c e s s a r y  q u a l i f i c a t i o n s  and e x p e r i e n c e .  
ARTICLE XIX - TOURS OF DUTY 
S e c t i o n  19-1:  Each O f f i c e r  s h a l l  b i d  h i s  t o u r  o f  d u t y  a n d  d a y s  o f f  based 
upon d e p a r t m e n t  s e n i o r i t y  and on a  q u a r t e r l y  b a s i s  a s  p r o v i d e d :  
December - F e b r u a r y  
March - May 
J u n e  - August 
September  - November 
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Day o f f  r e q u e s t s  and a p p r o v a l s  s h a l l  b e  p o s t e d  a t  l e a s t  f o r t y  f i v e  
d a y s  i n  advance of t h e  b e g i n n i n g  of  t h e  month  r e q u e s t e d .  Any new a p p o i n t e e  
who comple tes  h i s  t r a i n i n g  d u r i n g  a  q u a r t e r  s h a l l  b i d  h i s  o r  h e r  s c h e d u l e ,  
based upon s e n i o r i t y ,  by f i l l i n g  a n y  d e l e t e d  s c h e d u l e  t h a t  would have b e e n  
f i l l e d .  The DARE O f f i c e r  s h a l l  b i d  t h e  June t h r o u g h  August  s c h e d u l e  a n d  
s h a l l  work s a i d  s c h e d u l e  when h i s  DARE d u t i e s  a r e  f u l f i l l e d  w i t h i n  t h e  s c h o o l  
sys tem.  P o l i c e  O f f i c e r s  b i d d i n g  v a c a t i o n  o r  r e l i e f  s c h e d u l e s  s h a l l  cover  a l l  
v a c a t i o n  and day  o f f  s c h e d u l e s .  P o l i c e  O f f i c e r s  work ing  r e g u l a r  t o u r s  o f  
d u t y  s h a l l  n o t  b e  r e q u i r e d  t o  work a r e l i e f  t o u r  u n t i l  a l l  r e l i e f  P o l i c e  
O f f i c e r s  a r e  a s s i g n e d .  The s c h e d u l e  w i l l  a c t u a l l y  s t a r t  a t  0700 hours  o n  t h e  
c l o s e s t  Monday t o  t h e  b e g i n n i n g  o f  t h e  t h r e e  month work p e r i o d .  
S e c t i o n  19-2: S h i f t  T r a d i n q :  P o l i c e  O f f i c e r s  w i t h i n  t h e  b a r g a i n i n g  u n i t  may 
t r a d e  s h i f t s  w i t h  e a c h  o t h e r .  A l s o  D e t e c t i v e s  w i t h i n  t h e  b a r g a i n i n g  u n i t  may 
t r a d e  s h i f t s  w i t h  a n o t h e r  D e t e c t i v e .  A n o t i c e  o f  t h e  t r a d e  s h a l l  b e  
s u b m i t t e d  t o  t h e  Chie f  o f  P o l i c e  o r  h i s  d e s i g n e e  a t  l e a s t  t w e l v e  ( 1 2 )  h o u r s  
p r i o r  t o  t h e  t r a d e  t a k i n g  p l a c e .  S a i d  n o t i c e  s h a l l  c o n t a i n  t h e  s i g n a t u r e s  o f  
each  p e r s o n  i n v o l v e d .  These  t r a d e s  s h a l l  b e  made w i t h  t h e  u n d e r s t a n d i n g  t h a t  
f o r  t h e  p u r p o s e  o f  comput ing  o v e r t i m e  a n d  s h i f t  d i f f e r e n t i a l ,  a l l  h o u r s  
worked p u r s u a n t  t o  t h i s  t r a d e  s h a l l  be  c o n s i d e r e d  a s  h o u r s  worked by t h e  
O f f i c e r  o r i g i n a l l y  s c h e d u l e d  t o  work s u c h  h o u r s .  The O f f i c e r  a c t u a l l y  
working wa ives  any  c o n s i d e r a t i o n  o f  s u c h  h o u r s  f o r  o v e r t i m e  compensa t ion .  An 
O f f i c e r  s h a l l  n o t  work, a s  a  t o u r  o f  d u t y  d u e  t o  a  s h i f t  swap, more t h a n  t w o  
( 2 )  16  hour  p e r i o d s  d u r i n g  a  work week. I t  i s  a g r e e d  t h a t  s h i f t  swapping,  
which r e s u l t s  i n  a  s i x t e e n  ( 1 6 )  h o u r  p e r i o d  s h a l l  n o t  o c c u r  on c o n s e c u t i v e  
d a y s .  P o l i c e  Depar tment  r e q u i r e d  o r  s p o n s o r e d  a c t i v i t i e s ,  i n  a d d i t i o n  t o  a n  
O f f i c e r ' s  normal  t o u r  o f  d u t y ,  s h a l l  n o t  b e  c o n s i d e r e d  i n  c o n j u n c t i o n  w i t h  
any s h i f t  exchange  and  i n  p a r t i c u l a r  t h e  " c o n s e c u t i v e  days"  r e q u i r e m e n t .  
ARTICLE XX - CHANGE OF SCHEDULE 
S e c t i o n  20-1: O f f i c e r s  i n  t h e  u n i t  c o v e r e d  by t h i s  Agreement s h a l l  no t  b e  
r e q u i r e d  t o  change t h e  working s c h e d u l e  t h e y  have  c h o s e n  i n  t h e  manner 
p r o v i d e d  f o r  h e r e i n ,  e x c e p t  i n  t h e  e v e n t  o f  s t r i k e s ,  r i o t s ,  c o n f l a g r a t i o n s  o r  
o c c a s i o n s  when l a r g e  crowds s h a l l  a s s e m b l e ,  o r  any o t h e r  emergency d e t e r m i n e d  
t o  be such  by t h e  C h i e f  o f  P o l i c e ,  o r  u n l e s s  48 h o u r s  n o t i f i c a t i o n  of  s u c h  
change i s  g i v e n  t o  s u c h  P o l i c e  O f f i c e r .  
ARTICLE XXI - OUT OF RANK PAY 
S e c t i o n  21-1: I n  t h e  e v e n t  t h a t  a  P o l i c e  O f f i c e r  i n  t h e  u n i t  covered  by t h i s  
Agreement i s  s p e c i f i c a l l y  a s s i g n e d  by t h e  C h i e f  o f  P o l i c e  a n d / o r  t h e  Town t c  
a  h i g h e r  c l a s s i f i c a t i o n  on a  t e m p o r a r y  b a s i s ,  s u c h  P o l i c e  O f f i c e r  w i l l  be  
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dompensated f o r  a l l  t i m e  a c t u a l l y  worked i n  s u c h  h i g h e r  c l a s s i f i c a t i o n  a t  t h e  
minimum r a t e  o f  s u c h  h i g h e r  c l a s s i f i c a t i o n .  U n l e s s  s o  s p e c i f i c a l l y  a s s i g n e d  
t o  such  h i g h e r  p o s i t i o n ,  a  P o l i c e  O f f i c e r  s h a l l  n o t  be a c c o u n t a b l e  f o r  a l l  o f  
t h e  r e s p o n s i b i l i t i e s  o f  s u c h  h i g h e r  p o s i t i o n .  
ARTICLE XXII - IN-SERVICE TRAINING 
S e c t i o n  22-1: Any member o f  t h e  b a r g a i n i n g  u n i t  s p e c i f i c a l l y  r e q u i r e d  t o  
a t t e n d  i n - s e r v i c e  t r a i n i n g  ( i . e . ,  t r a i n i n g  u n d e r  t h e  d i r e c t i o n  of  t h e  Town o f  
Orchard  P a r k  P o l i c e  Depar tment)  s h a l l  be compensated f o r  s u c h  t i m e  a t  h i s  
r e g u l a r  s t r a i g h t  t i m e  r a t e  of  pay i f  t h e  t r a i n i n g  t a k e s  p l a c e  d u r i n g  t h e  
r e g u l a r l y  s c h e d u l e d  t o u r  o f  d u t y ,  a n d  a t  t h e  r a t e  o f  t i m e  and o n e - h a l f  (1 +), 
i f  t h e  i n - s e r v i c e  t r a i n i n g  t a k e s  p l a c e  d u r i n g  t h e  O f f i c e r ' s  o f f  d u t y  h o u r s .  
ARTICLE XXIII - CLOTHING ALLOWANCE 
S e c t i o n  23-1: The f o l l o w i n g  a r t i c l e s  o f  c l o t h i n g  s h a l l  b e  f u r n i s h e d  a n d  
i s s u e d  by t h e  Town f o r  e a c h  uniformed P o l i c e  O f f i c e r  i n  t h e  u n i t  covered  by 
t h i s  Agreement and r e p l a c e d  by t h e  Town when deemed n e c e s s a r y  by t h e  Chief  o f  
P o l i c e  : 
A .  3  w i n t e r  a n d  3  summer s h i r t s  and p a t c h e s ;  B.  4 p a i r s  t r o u s e r s ;  
C. 1 w i n t e r  j a c k e t ;  D .  1 l i g h t  we igh t  j a c k e t ;  
E .  1 r a i n c o a t ;  F .  3  t ies ;  
G .  1 h a t ;  
S e c t i o n  23-2: Non-uniformed P o l i c e  O f f i c e r s  i n  t h e  u n i t  c o v e r e d  by t h i s  
Agreement s h a l l  b e  compensated f o r  c l o t h i n g  a c t u a l l y  damaged o r  d e s t r o y e d  
w h i l e  i n  t h e  c o u r s e  o f  t h e i r  d u t i e s  a n d  a s  a r e s u l t  o f  c a r r y i n g  o u t  same. 
S e c t i o n  23-3: Every P o l i c e  O f f i c e r  i n  t h e  u n i t  c o v e r e d  by t h i s  Agreement 
s h a l l  r e c e i v e  a  s u p p l e m e n t a l  a n n u a l  u n i f o r m  a l l o w a n c e  c o n s i s t i n g  o f  $ 4 7 5 . 0 0 .  
S t a r t i n g  i n  1 9 9 6  t h e  u n i f o r m  a l l o w a n c e  s h a l l  b e  $ 5 2 5 . 0 0 .  
S e c t i o n  23-4: New h i r e s  and  O f f i c e r s  t e r m i n a t i n g  employment w i t h  t h e  Town 
s h a l l  r e c e i v e  a  c l o t h i n g  a l l o w a n c e  p r o r a t e d  on a  monthly b a s i s  f o r  t h a t  
c a l e n d e r  y e a r .  
S e c t i o n  23-5: S a i d  c l o t h i n g  a l lowance  s h a l l  b e  p a y a b l e  i n  a  lump sum payment 
t h e  f i r s t  p a y  p e r i o d  i n  March. 
Page 21 
S e c t i o n  24-1: The f o l l o w i n g  equipment  s h a l l  b e  p u r c h a s e d  and p r o v i d e d  by t h e  
Town and r e p l a c e d  when deemed n e c e s s a r y  b y  t h e  Chie f  o f  P o l i c e :  
A .  Revo lver  and ammunition; B .  H o l s t e r  and  b e l t ;  
C .  C a r t r i d g e  c a s e ;  D .  W h i s t l e ;  
E .  F l a s h l i g h t  and b a t t e r i e s ;  F.  N i g h t  s t i c k ;  
G .  Handcuffs  & handcuf f  c a r r y i n g  c a s e ;  H .  Badge & S h i e l d  
I .  C o l l a r  i n s i g n i a .  
ARTICLE XXV - EDUCATION OPPORTUNITIES AND TUITION REIMBURSEMENT 
S e c t i o n  25-1: The Town s h a l l  pay t h e  f u l l  c o s t  o f  t u i t i o n ,  books  and  f e e s  
o n l y ,  f o r  O f f i c e r s  s p e c i f i c a l l y  a u t h o r i z e d  by t h e  Town Board ( t h e  d e n i a l  o f  
which a u t h o r i z a t i o n  s h a l l  n o t  be  s u b j e c t  t o  t h e  g r i e v a n c e  p r o c e d u r e  h e r e i n )  
t o  a t t e n d  s c h o o l s  o r  s e m i n a r s  r e l a t i n g  t o  p o l i c e  s e r v i c e  c o u r s e s ,  p r o v i d e d :  
A .  O f f i c e r s  s h a l l  a d v i s e  t h e  C h i e f  of  P o l i c e ,  i n  w r i t i n g  a s  t o  t h e i r  
d e s i r e  t o  a t t e n d  s u c h  c o u r s e s  and d e t a i l s  a s  t o  t h e  n a t u r e  o f  s u c h  c o u r s e s ,  
and  t h e  d a t e s ,  t i m e s ,  p l a c e s ,  and c o s t s  o f  s u c h  c o u r s e ,  and 
B. O f f i c e r s  s h a l l  submit  t o  t h e  B o a r d  a p p r o p r i a t e  documenta ry  e v i d e n c e  
o f  t h e  c o s t s  o f  t u i t i o n ,  books and f e e s  f o r  s u c h  c o u r s e s .  
S e c t i o n  25-2: N o t i f i c a t i o n  of  s u c h  c o u r s e s  s h a l l  b e  p o s t e d  i n  o r d e r  t o  
p r o v i d e  t h e  P o l i c e  O f f i c e r s  i n  t h e  u n i t  c o v e r e d  by t h i s  Agreement w i t h  t h e  
o p p o r t u n i t y  t o  a d v i s e  t h e  Town of  t h e i r  i n t e r e s t  i n  b e i n g  c o n s i d e r e d  f o r  s u c h  
c o u r s e s .  
ARTICLE XXVI ASSOCIATION RIGHTS 
S e c t i o n  26-1: The r e p r e s e n t a t i v e  o f  t h e  A s s o c i a t i o n  who i s  d e s i g n a t e d  o r  
e l e c t e d  f o r  t h e  p u r p o s e  of  a d j u s t i n g  g r i e v a n c e s  o r  a s s i s t i n g  i n  t h e  
a d m i n i s t r a t i o n  of t h i s  Agreement s h a l l  b e  g r a n t e d  a  r e a s o n a b l e  amount of  t i m e  
f rom h i s  r e g u l a r  d u t i e s  f o r  t h e  p u r p o s e  o f  p r o c e s s i n g  g r i e v a n c e s  on b e h a l f  o f  
P o l i c e  O f f i c e r s  i n  t h e  u n i t  covered  by  t h i s  Agreement.  The PBA P r e s i d e n t  may 
a t t e n d  m e e t i n g s  o f  t h e  Western N e w  York P o l i c e  A s s o c i a t i o n ,  h e l d  i n  E r i e  
County ,  w i t h o u t  l o s s  o f  any  wages o r  b e n e f i t s ,  u n l e s s  d e p a r t m e n t a l  manpower 
r e q u i r e m e n t s  p r e v e n t  same. Approval  f o r  s u c h  t i m e  o f f  s h a l l  b e  c l e a r e d  a n d  
r e c e i v e d  from t h e  Chie f  o f  P o l i c e .  
S e c t i o n  26-2: Two members of  t h e  A s s o c i a t i o n  d e s i g n a t e d  t o  r e p r e s e n t  i t s  
members s h a l l  have  t h e  r i g h t  t o  a t t e n d  s t a t e  wide c o n v e n t i o n s  and mee t ings  of 
t h e  P o l i c e  Confe rence  and s h a l l  b e  a l l o w e d  t h r e e  ( 3 )  d a y s  p e r  y e a r  w i t h o u t  
l o s s  of  pay f o r  t h e  purpose  of  a t t e n d i n g  same.  I f  a n  O f f i c e r s  s c h e d u l e d  t o u ~  
Page 22 
of duty includes all four (4) days of the conference he shall be entitled to 
four (4) days without loss of pay or benefits. The Town agrees to pay the 
necessary and ordinary expenses incurred by such delegates. Such Police 
Officers shall obtain approval one (1) week in advance from the Chief of 
Police for such attendance so as to allow for efficient operation and 
schedule adjustment. 
Section 26-3: The Association shall have the right to post notices and 
communications limited to Association business on a bulletin board designated 
by the Town for such purposes at a location agreed upon by the Town and t h e  
Association on the premises and facilities of the Police Department. Each 
notice or communication must be signed by an Officer of the Association 
before posting. 
ARTICLE XXVII - DUES DEDUCTION 
Section 27-1: The Town agrees to deduct from the salaries of the Police 
Officers in the unit covered by this Agreement on the Police Department 
payroll, the dues of the Association, as such Police Officers individually 
and voluntarily authorize in writing. 
Section 27-2: The Association shall certify to the Town, in writing, the 
current rate of its membership dues: in the event of any change of the rate 
of its membership dues during the duration of this Agreement, the Association 
shall give the Town thirty (30) days notice prior to the effective date of 
such change. 
Section 27-3: Deductions referred to in the paragraph above shall be made 
biweekly commencing with the first pay period following the effective date of 
this Agreement and in every pay period thereafter during the term of this 
Agreement. No later than thirty (30) days prior to the first such period, 
the Association shall provide the Town with a list of, and the original 
signed payroll deduction authorization cards of, those Police Officers i n  the 
unit who have voluntarily authorized such dues deductions for the 
Association. 
Section 27-4: Additional deduction authorizations submitted at least thirty 
(30) days prior to any pay period shall be honored and deductions shall be 
made accordingly. 
Section 27-5: The Town shall transmit to the Association all dues deducted 
on a quarterly basis. 
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. Section 27-6: The Association shall defend and save the Town harmless 
a-gainst any and all claims, suits or other forms of liability that shall or 
may arise by reason of action taken or not taken by the Town to comply with 
the terms hereof, or in reliance on a certification issued by the 
Association. 
Section 27-7: Any present or future employees represented by the Town of 
Orchard Park Police Benevolent Association who are not Association members 
and who do not make application for membership, shall have deducted from 
their wage or salary after completion of their probationary period, the 
amount equivalent to the dues levied by such employee organization. The Town 
shall make such deductions and transmit the sum so deducted to such employee 
organization, provided, however, the employee organization has established 
and maintained a procedure providing for the refund to any employee demanding 
the return of any part of an agency shop fee deduction which represents the 
employee's pro rata share of expenditures by the organization in aid of 
activities or causes only incidentally related to terms and conditions of 
employment. 
The employee organization shall indemnify and hold harmless the Town 
and its Officials or employees from any cause of action, claim, loss or 
damages incurred as a result of the Town's deduction of an agency fee from 
any employee. The employee organization shall have no right or interest in 
any agency fee deduction until such collected monies are actually paid to the 
employee organization. Upon the forwarding by mail of payment of the agency 
fee deduction to the last known address of the employee organization, the 
Town, its Officers and employees shall be relieved from all liabilities tc 
deduct such fees and deliver such deductions to the employee organization. 
ARTICLE XXVIII - MISCELLANEOUS PROVISIONS 
Section 28-1: IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION Of 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION B' 
AMENDMENT OF LAW OR PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOMI 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
Section 28-2: This Agreement may not be modified in whole or in part by tht 
parties except by an instrument in writing duly executed by both parties an( 
no departure from any provision of this Agreement by either party or thei 
Officers, agents, representatives or members of the negotiating unit shall b 
construed to constitute a continuing waiver of the right to enforce an 
provision of this Agreement. 
Section 28-3: The Town agrees that it will not alter or revoke any benefit 
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a c c r u i n g  t o  members under  p r e s e n t l y  e f f e c t i v e  S t a t e / L o c a l  laws e x c e p t  t o  t h e  
e x t e n t  m o d i f i e d  by t h i s  Agreement .  
S e c t i o n  28-4: Upon p o s t i n g  o f  t h e  work s c h e d u l e  by t h e  Ch ie f  o f  P o l i c e ,  a n y  
s c h e d u l e d  d a y s  o f f  g r a n t e d  u n d e r  t h e  p r o v i s i o n s  o f  t h e  C o l l e c t i v e  B a r g a i n i n g  
Agreement c a n n o t  be  c a n c e l e d  b y  t h e  C h i e f  o f  P o l i c e .  A l s o ,  s a i d  s c h e d u l e d  
d a y s  o f f  c a n  n o t  be  c a n c e l e d  b y  t h e  r e q u e s t i n g  O f f i c e r  u n l e s s  f o r t y  e i g h t  
( 4 8 )  h o u r s  n o t i c e  i s  g i v e n .  The s c h e d u l e d  d a y s  o f f  s h a l l  b e  p o s t e d  a t  t h e  
t i m e  o f  p o s t i n g  o f  t h e  s h i f t  s c h e d u l e .  
S e c t i o n  28-5: E f f e c t i v e  J a n u a r y  1, 1 9 8 9 ,  P o l i c e  O f f i c e r s  a p p o i n t e d  t o  t h e  
Orcha rd  Pa rk  P o l i c e  Depar tment  s h a l l  h a v e  t h e i r  s e n i o r i t y  b a s e d  on  t h e  d a t e  
o f  a p p o i n t m e n t  t o  t h e  O r c h a r d  P a r k  P o l i c e  D e p a r t m e n t .  
S e c t i o n  28-6: T h i s  Agreement w i l l  s u p e r s e d e  c o n f l i c t i n g  r u l e s ,  r e g u l a t i o n s  
o r  p a s t  p r a c t i c e s ,  h e r e t o f o r e  e x i s t i n g .  E s t a b l i s h e d  p a s t  p r a c t i c e s  n o t  
s p e c i f i c a l l y  c o v e r e d  h e r e i n  s h a l l  c o n t i n u e  i n  f u l l  f o r c e  and  e f f e c t .  
S e c t i o n  28-7: A l l  P o l i c e  O f f i c e r s  s h a l l  r e s i d e  w i t h i n  t h e  Town o f  O r c h a r d  
P a r k .  A f t e r  t w e l v e  ( 1 2 )  y e a r s  o f  service w i t h  t h e  Town o f  O r c h a r d  P a r k  
P o l i c e  Depar tmen t ,  a n  O f f i c e r  may reside anywhere  w i t h i n  a  t h i r t y  ( 3 0 )  m i l e  
r a d i u s  o f  t h e  P o l i c e  S t a t i o n ,  e x c l u d i n g  C a n a d a .  
S e c t i o n  28-8: I t  i s  m u t u a l l y  a g r e e d  t h a t  t h e  f i r s t  n e g o t i a t i o n  m e e t i n g  w i l l  
b e  h e l d  no  l a t e r  t h a n  t w e n t y  ( 2 0 )  c a l e n d a r  d a y s  a f t e r  t h e  Town o r  A s s o c i a t i o n  
r e c e i v e s  n o t i f i c a t i o n  o f  t h e  p a r t i e s  i n t e n t  t o  e n t e r  i n t o  n e g o t i a t i o n s .  ~t 
t h i s  m e e t i n g  e a c h  s i d e  s h a l l  set  f o r t h  t h e  s e c t i o n s  t o  be r e v i s e d  and t h e  
p r o p o s e d  r e v i s i o n s  t h e r e t o .  I n  no  e v e n t  s h a l l  n e g o t i a t i o n s  commence b e f o r e  
Sep tember  1st o f  t h e  t e r m i n a t i o n  y e a r .  
S e c t i o n  28-9: S tad ium Over t ime :  Any O f f i c e r  s c h e d u l e d  t o  work more t h a n  f o u r  
( 4 )  c o n s e c u t i v e  h o u r s  o f  o v e r t i m e  f o r  a  s t a d i u m  e v e n t  s h a l l  t a k e  p a y  f o r  a l l  
t i m e  worked a n d  n o t  a c c u m u l a t e d  c o m p e n s a t o r y  t i m e .  
S e c t i o n  28-10: Time Reimbursement :  Any d a y s  o r  t i m e  s o l d  i n  c o n j u n c t i o n  w i t h  
t h e  C o l l e c t i v e  B a r g a i n i n g  Agreement s h a l l  b e  b a s e d  o n  t h e  h o u r l y  r a t e  a s  s e t  
f o r t h  i n  s e c t i o n  6-1. 
S e c t i o n  28-11: S c h e d u l i n q :  The C h i e f  o f  P o l i c e  w i l l  n o t  c o u n t  a s  manpower. 
I t  i s  f u r t h e r  a g r e e d  t h a t  t h e  C a p t a i n  s h a l l  compliment manpower l e v e l s  and 
w i l l  b e  c o u n t e d  as manpower. I t  i s  a g r e e d  t h a t  t h e  S a t u r d a y  minimum manpower 
l e v e l  s h a l l  b e  e s t a b l i s h e d  a s  o n e  (1) less t h a n  o n  Mondays i n c l u d i n g  a  
"uni formed"  d e s k  o f f i c e r  f r o m  t h e  p a t r o l  d i v i s i o n .  The d e t e c t i v e  working t h e  
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day s h i f t  on Sa tu rday s  s h a l l  be  c o n s i d e r e d  a s  manpower on a n y  S a t u r d a y  t h a t  
p.recedes,  f a l l s  on o r  f o l l o w s  a h o l i d a y .  On any  o t h e r  day,  D e t e c t i v e  d u t i e s  
and manpower l e v e l s ,  a s  t h e y  r e l a t e  t o  t h e  D e t e c t i v e  d i v i s i o n ,  s h a l l  r e m a i n  
a s  t h e y  were p r i o r  t o  t h i s  ag r eemen t .  
S e c t i o n  28-12:Dispatcher  A ~ r e e m e n t :  See Appendix B. 
ARTICLE XXIX - DURATION AND SIGNATURE 
S e c t i o n  29-1: T h i s  Agreement s h a l l  become e f f e c t i v e  a s  of  J a n u a r y  1 ,  2001 ,  
and s h a l l  con t i nue  i n  f u l l  f o r c e  a n d  e f f e c t  u n t i l  m idn igh t  December 31,  2003 -  
THE TOWN OF ORCHARD PARK THE ORCHARD PARK POLICE 
BY 
S u p e r v i s o r  I -<-A/ 
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APPENDIX A 
TOWN OF ORCHARD PARK DENTAL PLANIDENTAL BENEFITS OUTLINE 
Non-Orthodontics (For you and your Dependents). 
Maximum benefit per calendar year - $1,000.00. 
Percentage of Covered Charges Payable by the Plan: 
* Preventative, Diagnostic and Therapeutic Services for Emergency Treatment of Dental Pain 
(including x-rays) - 100% 
' All Other Covered Charges - Up to the Maximum Allowance shown in the Schedule of Dental 
Services and Supplies. 
Orthodontics (For Dependent Children Only). 
Maximum Benefit per lifetime $1,000.00 (In addition to Non-Ortho Benefit). 
Percentage of Covered Charges Payable by the Plan - 50% 
AMOUNT OF 




Amalgam - one surface primary .............................................................................................. 
Amalgam - two surface primary .............................................................................................. 
Amalgam - three surface primary ............................................................................................ 
Amalgam - one surface permanent ......................................................................................... 
Amalgam - two surface permanent ......................................................................................... 
Amalgam - three surface permanent ...................................................................................... 
Silicate cement - per restoration ............................................................................................. 
Acrylic Composite Resin - per restoration ............................................................................... 
ENDODONTICS 
Pulp Cappinq 
Pulp Cap-direct (excluding final restoration) ........................................................................... 
ROOT CANAL THERAPY 
One Canal - Sargenti method .................................................................................................. 
One Canal - traditional method ............................................................................................... 
Three Canals - Sargenti method ............................................................................................ 
Three Canals - traditional method ........................................................................................... 
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PERIAPICAL SERVICES 
......................................................................................... 341 0 Apicoectomy . separate procedure 
PERIODONTICS 
4210 Gingivectomy . per quadrant ............................................................................... 
..................................................................................... . 4220 Gingival curettage per quadrant 
....................................................................................... 4260 Osseous surgery . per quadrant 
DENTURE REPAIR 
561 0 Repair broken denture . no teeth damaged ......................................................................... 
5640 Replace broken tooth . no other repairs .............................................................................. 
.............................................................................. . 5650 Adding tooth to partial no clasp included 
5725 Rebase denture ..................................................................................................................... 
........................................................................................... 5730 Reline complete denture (office) 
ORAL SURGERY 
Simple Extraction . 
71 10 Single tooth ......................................................................................................................... 
7120 Each additional tooth ............................................................................................................... 
Surqical Extraction 
721 0 Erupted tooth ....................................................................... ................................................... 
............................................................................................................... 7225 Soft tissue impaction 
7245 Complete bony impaction ........................................................................................................ 
Alveoolasty 
731 0 per quadrant . in conjunction with extraction ........................................................................... 
ADJUNCTIVE SERVICES 
9221 General Anesthesia . in office ................................................................................................. 




2520 Inlay . two surfaces .................................................................................................................. 
Inlay . three surfaces ............................................................................................................... 
2540 Onlay per tooth (in addition to above) ..................................................................................... 
Crowns . Sinqle Restorations 
. . 2720 Plast~c w~th gold ....................................................................................................................... 
2721 Plastic with non-precious metal ............................................................................................... 
. . 
........................................................................................................... 2750 Porcelain w~th gold 
2751 Porcelain with non-precious metal .......................................................................................... 
2790 Full cast - gold .................. . ................................................................................................... 
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................... .......................................................................... . Full cast non-precious metal . 
PROSTHODONTICS - REMOVABLE 
Complete Dentures 
............................................................................................ Complete upper or lower denture 
Partial Dentures 
Upper - acrylic base, excluding clasps .................................................................................. 
Lower - acrylic base. excluding clasps .................................................................................... 
Upper . acrylic base. gold or chrome clasps ....................................................................... 
Lower . acrylic base. gold or chrome clasps ........................................................................... 
Lower . acrylic base. gold or chrome lingual bar with clasps ................................................. 
Upper . acrylic base. gold or chrome palatal bar with clasps ................................................. 
PROSTHODONTICS, FIXED 
Bridqe Pontics 
......................................................................................................................... Full cast - gold 
Full cast - non-precious metal ................................................................................................. 
.................................................................................................................. Porcelain with gold 
Porcelain with non-precious metal .......................................................................................... 
Retainers 
Gold Inlay - two surfaces ......................................................................................................... 
Gold Inlay - three surfaces ...................................................................................................... 
Gold Onlay - per tooth (in addition to above) .......................................................................... 
Abutment Crowns 
....................................................................................................................... Plastic with gold 
Plastic with non-precious metal ............................................................................................... 
.................................................................................................................. Porcelain with gold 
Porcelain with non-precious metal .......................................................................................... 
Full cast - gold ......................................................................................................................... 
Full cast - non-precious metal ................................................................................................. 
The allowances for preventative and diagnostic services. and emergency treatment for dental pain are 
not determined in accordance with the schedule . 
The company will determine the maximum allowance for any other service or supply not listed in the 
schedule . The allowance will be consistent with the allowancesfor the other items listed in the schedule . 
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APPENDIX B 
DISPATCHER AGREEMENT 
The Town of  Orchard Park ( h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  "Town") and t h e  
Orchard Park P o l i c e  Benevolent A s s o c i a t i o n  ( h e r e i n a f t e r  r e f e r r e d  t o  a s  
t h e  "OPPBA" o r  "Unionr') a g r e e  t h a t  co te rminous  w i t h  t h e  c o l l e c t i v e  
barga in ing  agreement c u r r e n t l y  be ing  n e g o t i a t e d ,  t h e  Town may a s s i g n  
c i v i l i a n  d i s p a t c h e r s  ( h e r e i n a f t e r  r e f e r r e d  t o  a s  " d i s p a t c h e r s " )  t o  
perform t h e  work of p o l i c e  d i s p a t c h e r / c l e r k ,  a s  s e t  f o r t h  h e r e i n .  The 
Town ag rees  t h a t  t h e  performance of such  work by d i s p a t c h e r s  s h a l l  n o t  
de s t roy  t h e  e x c l u s i v i t y  t h e  Union e n j o y s  t o  s u c h  work, excep t  a s  se t  
f o r t h  below i n  paragraph  6 .  No twi th s t and ing  t h e  above,  t h e  Town a g r e e s  
t h a t  t h e  f o l l o w i n g  d u t i e s  s h a l l  c o n t i n u e  t o  be  per formed on ly  by P o l i c e  
O f f i c e r s  : 
A .  A l l  c r i m i n a l / r e p o r t a b l e  compla in t s  and i n v e s t i g a t i o n s  t h a t  
r e q u i r e  t h e  complaint  b e  fo l lowed up a t  a  l a t e r  t i m e  when 
p r a c t i c a b l e ;  
B .  Handl ing of ev idence ;  
C. A l l  t e s t  o p e r a t i o n s ;  
D.  A l l  p e r sonne l  compla in ts ;  
E .  A l l  p r i s o n e r  p r o c e s s i n g  a n d  hand l ing .  
2 .  The Town a g r e e s  t o  a s s i g n  P o l i c e  O f f i c e r s  t o  work w i t h i n  t h e  P o l i c e  
Department w h i l e  performing P o l i c e  O f f i c e r  d u t i e s ,  i n  t h e i r  own 
s c h e d u l e / s h i f t  whenever an O f f i c e r  i s  r ecove r ing  from a  non-work-related 
i n j u r y  o r  i l l n e s s ,  provided do ing  s o  i s  i n  con fo rmi ty  w i t h  t h e  o r d e r s  of  
t h e  O f f i c e r ' s  p h y s i c i a n .  Should an  O f f i c e r  be a s s i g n e d  i n  t h i s  manner 
and ano the r  O f f i c e r  become ill o r  i n j u r e d ,  a n o t h e r  temporary p o s i t i o n  
s h a l l  be e s t a b l i s h e d  t o  accommodate such  O f f i c e r  a s  f o l l o w s :  
(1) a t  any pos t ed  s c h e d u l e / s h i f t  t o  accommodate O f f i c e r s  normal ly  
a s s i g n e d  t o  t h e  midnight  s h i f t ;  o r  
( 2 )  a t  a  day s h i f t  o r  a f t e r n o o n  s h i f t  t o  accommodate O f f i c e r s  
no rma l ly  a s s igned  t o  t h e  a f t e r n o o n  o r  day s h i f t .  
3 .  The Town a g r e e s  t h a t  i n  t h e  e v e n t  of l a y o f f s ,  o r  r e d u c t i o n  i n  work 
f o r c e ,  d i s p a t c h e r s / c l e r k s  s h a l l  be  l a i d  o f f  ahead  of any P o l i c e  
O f f i c e r s  . 
4 .  The Town a g r e e s  P o l i c e  O f f i c e r s  s h a l l  not be r e q u i r e d  t o  work i n  2 
supe rv i so ry  c a p a c i t y  v i s - a -v i s  d i s p a t c h e r s / c l e r k s .  
5 .  Should a  P o l i c e  O f f i c e r  be r e q u i r e d  t o  s u b s t i t u t e  f o r  a  d i s p a t c h e r / c l e r l  
f o r  a  p e r i o d  of more t h a n  t h r e e  and one ha l f  h o u r s ,  t h e  minimum manpowel 
l e v e l  s h a l l  be  reduced by a  co r r e spond ing  amount. 
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6 .  The Town and the Union agree that the Town shall be allowed to assign 
one dispatcher/clerk, in accordance with this agreement, who will work 
together with a Police Officer on the day and afternoon shifts. Such 
work by the dispatcher/clerk shall in no way be construed as 
relinquishment of the Union's exclusivity to the work. The parties 
further agree the Town shall be allowed to assign one dispatcher/clerk 
to work alone on the midnight shift. The Union agrees that such work by 
the dispatcher/clerk on the midnight shift extinguishes its exclusivity 
to such work during such shift. 
7. The parties agree that upon ratification of this agreement by the 
membership of the Orchard Park Police Benevolent Association it shall 
become part of the collective bargaining agreement. 
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Case No. M200-254 
This confirms and acknowledges understandings reached with regard to the 
interpretation of Article Ill Grievance Procedure Section 3-1 : Definition. That section 
provides: 
A grievance under this provision shall mean any claim by a Police Officer 
in the unit covered by this Agreement based upon any claimed violation of 
this Agreement or any nrles and regulations. including matters relating to 
working conditions, in effect over which the Town has control. 
It is the understanding of the parties hereto that nothing contained in the above 
provision prohibits the Chief of Police from promulgating new or modified rules and 
regulations. It is understood, however, that the Town of Orchard Park and the Chief of 
Police are bound by provisions of the Taylor Law that require the negotiations of 
mandatory subjects of bargaining and the negotiation, upon demand, the impact of 
oonmandatory or permissive subjects of bargaining. In either case, the parties 
recognize that the impasse resolution provisions of the Taylor Law apply. 
The grievance procedure as it applies to 'any claimed violation of ... any rules 
and regulations, including matters relating to working conditions" is understood to apply 
to the application, enforcement of such rules and regulations and working conditions 
and the uniform treatment of police officers thereunder. It is those matters which may 
be grieved. 
Norman ~ t o c k e c  Charles Sherry 
TOWN OF 
ORCHARD PARK 
S.4295 SOUTH BUFFALO STREET 
ORCHARD PARK, NEW YORK 
FROM: Toni M. ~ u d n M ~ j  
TO: Hon. Town Board 
SUBJECT: Police Command Officers Agreement 
DATE: April 12,2001 
Attached is a copy of the agreement with the Command Officers. The only change from the prior 
agreement is the addition of the Captain and setting of the annual salary of the Captain at 5.6% 
above the Detective ~ieutenant. 
The Captain's salary is now set at $68,024 for 2001. This will be the base salary on which all future 
wage increases will be made. E.g. In 2002 the Captain's wage will increase by 3% as per the 
I OPPBA Collective Bargaining Agreement. 
I The Chief is recommending that his wage be treated in the same manner. His salary is set at 
$71,833 for 2001, which is 5.6% above the Captain. In 2002 the Chiefs wage will then increase by 
3% as well. At the Chiefs request, he will receive the same wage increases annually as the OPPBA, 
I 
as a matter of practice and policy, when annual budgets are set. 
PREAMBLE 
This COLLECTIVE BARGAINING AGREEMENT, made this \ \ day of d 
2001, by and between the TOWN OF ORCHARD PARK, New York, hereinafter - ref rred to as the 
"TOWN", and the ORCHARD PARK POLICE COMMAND OFFICERS ASSOCIATION, MC., 
hereinafter referred to as the "ASSOCIATION", is based on the negotiated Collective Bargaining 
Agreement between the TOWN OF ORCHARD PARK and the ORCHARD PARK POLICE 
BENEVOLENT ASSOCIATION, MC., hereinafter referred to as the "OPPBA", in effect on the date 
hereof and as changed by any subsequent Collective Bargaining Agreement negotiated by the TOWN 
and the OPPBA. Such Agreement(s) islare incorporated herein in itsltheir entirety with the following 
additions: 
1. RECOGNITION: The TOWN, having determined that the ASSOCIATION has been 
selected by the majority of the Lieutenants and Captain@) in the Town of Orchard Park 
Police Department as its exclusive bargaining representative, recognizes the 
ASSOCIATION as the sole and exclusive representative for all Lieutenants and 
Captain(s). 
2. COMPENSATION: 
a. A Lieutenant shall receive an annual salary calculated at 17% above the salary 
established for a Police (patrol) Officer at the highest salary level. 
b. A Detective Lieutenant shall receive an additional salary in accordance with the 
schedule for Detectives. 
c. A Captain shall receive an annual salary calculated at 5.6% above the salary of a 
Detective Lieutenant. 
3. DURATION AND SIGNATURE: This Agreement shall become effective on April 19, 
2001, and shall continue in full force and effect in accordance with the Collective 
Bargaining Agreement(s) between the TOWN and the OPPBA until such time as the 
TOWN and the ASSOCIATION mutually determine to negotiate and implement a new 
Collective Bargaining Agreement. 
THE TOWN OF ORCHARD PARK: 
Supervisor \ Date 
THE ORCHARD PARK POLICE COMMAND OFFICERS ASSOCIATION, INC: 
Deloitte 8 Touche LLP Tel: (716) 843-7209 
50 Fountain Plaza, Suite 250 Fax: (716) 856-7760 
Buffalo, N.Y. 14202 w.w.us.deloitte.com 
USA 
Memo Deloitte &Touche 
Date: January 8, 2001 
To: Wayne Drescher 
From: Cheryl Comwell 
Subject: Accumulated sick pay buy out 
Attached please find information that I found in CCH regarding accumulated sick pay. In summary, 
accumulated sick pay is considered to be supplemental wages, therefore, the amount paid out is subject to 
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Supplemental Wage Payments 
Federal income tax withholding is required frorn every payment of 'hages." However, situations often arise 
in day-to-day operations that are not quite ordinary. The following discussion provides guidance on the proper 
way to withhold federal income tax from supplemental wage payments made in addition to regular wages. 
What are supplemental wages? 
Supplemental wages are compensation paid to an employee in addition to regular wages. Supplemental 
wage payments include (but are not limited to) bonuses, commissions, overtime pay, accumulated sick leave, 
severance pay, awards, prizes, back pay, retroactive wage increases for current employees, and payments for 
nondeductible moving expenses. Other payments subject to the supplemental wage rules include taxable fringe 
benefits and expense allowances paid under a non-accountable plan. The payments may be made at a different 
time from regular wage payments, or may be based on a different wage rate or a different payroll period from 
regular wages, or on no particular payroll period at all (.05). The supplemental withholding rate is 28% (.lo). 
Vacation pay is subject to withholding as if it were regular wages. 
When vacation pay is in addition to regular wages for the vacation period, treat it as a supplemental wage 
payment. If the vacation pay is for a time longer than your usual payroll period, spread it over the pay periods for 
which you pay it. 
Back pay under a statute should be treated as wages. 
Withhold and pay the employment taxes on back pay as required. However, if back pay was awarded by a 
court or government agency to enforce a worker's protection law, special rules apply for filing Forms W-2 with 
the Social Security Administration for these payments. Contact your SSA office for details. 
Tips should be treated as supplemental wages. 
W~thhold income tax on tips from wages or frorn other funds the employee makes available. If an employee 
receives regular wages and reports tips, figure income tax as i f  the tips were supplemental wages. If you have 
not withheld income tax frorn the regular wages, add the tips to the regular wages and withhold on the total. If 
you have already withheld income tax from the regular wages, you can withhold on the tips using method 1 or 2 
in the appropriate circumstances below. See 31295 for further explanation of tip withholding. 
Supplemental wage payments may be combined with or  treated separately from regular wages. 
You must decide whether to treat supplemental wage payments as regular wages or to separate them from 
regular wages before you withhold. The IRS provides computation rules that explain when supplemental wages 
must be included with regular wage payments and when they must be reported separately. The rules apply to 
supplemental payments made in the same calendar year that regular wages are paid. 
How to treat supplemental wages paid at the same time as regular wages. 
Withholding depends on whether the payments are individually identified. 
(1) If you pay supplemental wages concurrently with wages for a payroll period and you do not specify the 
amount of each, you must combine the supplemental wages with the wages paid for the payroll period and 
withhold as if the total were a single wage payment. 
(2) If you specifically indicate the amount of each payment, you may withhold at a flat 28% on the portion of 
the payment representing supplemental wages (.30). 
How to treat supplemental wages paid separately from regular wages. 
W~thholding depends on whether federal income tax was withheld from the employee's previous wage 
payment. 
(1) If federal income tax has not been withheld from regular wages, the supplemental wage payment must 
be added to the regular wages for the previous payroll period (in the same calendar year) or to the wages to be 
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paid for the current payroll period. Then you should figure the tax as if the total amount were a single wage 
payment for the payroll period. 
(2) If federal income tax has been withheld from the employee's regular wages, you have a choice of 
withholding methods: 
(a) Combine the supplemental payment with the regular wages and withhold as if they were a single wage 
payment. However, since federal income tax has already been withheld from the regular wage payment, the 
withheld amount should be subtracted from the tax due. 
(b) W~thhold a flat 28% of the supplemental wages, without allowing for any withholding exemptions the 
employee claims. 
How to treat supplemental wages paid with no connection to regular wages. 
If a supplemental wage payment is made without any possibility of tying it to a regular payroll period in a 
calendar year, you must treat the payment as a regular wage payment, not a supplemental wage payment. 
Mthholding must be computed as it would be for a payment made without regard to a payroll period (see f1215 
and 1275). 
What i f  an employee's withholding exemptions are more than the wages paid? 
In some cases, supplemental wages are paid over more than one payroll period. Generally, you would be 
required to lump the supplemental wage payment with the regular wage payment and withhold on the basis of 
the aggregate payment. If an employee's regular wages are less than his withholding exemptions during that 
period, you would not withhold any tax from wages. In that case, adding the supplemental payment to regular 
wages for the payroll period would result in substantial ovetwithholdmg compared to what would have been 
withheld if the supplemental payment could have been spread over all the applicable pay periods. 
To avoid overwithholding, spread the supplemental wages over the applicable payroll periods. 
A special computation allows an employer to spread the wages over more than one payroll period. This 
computation is available only where: 
a the supplemental wages are paid for a period that involves two ormore consecufive paymllperiods, 
the payroll periods involved are weekly orlonger, and 
both the regular and supplemental wage payments are made during one calendaryear. 
If you choose to use this option, the computation works like this: 
STEP 1 : Determine the average wage: 
Average Wage = Supplemental Wages + Regular Wages +Number of Payroll Periods 
STEP 2: Figure the tax to be withheld for each payroll period based on the average wage; 
STEP 3: Add the taxes for each period; and 
STEP 4: Subtract from that amount any tax that has already been withheld or is to be withheld. The 
remainder, if any, is the amount to withhold from the supplemental wage payment. 
The value of taxable non-cash fringe benefits can be added to regular wages for a payroll period and tax 
can be computed on the total, or the tax can be figured at the 28% supplemental withholding rate. 
If a supplemental wage payment is paid in  a year when no regular wages are paid, you musttreat it as a 
regular wage payment. 
Example: Adam left his job on May 5, and on that day he received his final $50 wage payment. On 
December 20, his former employer sent him a Christmas bonus of $1 00. Since Adam had a regular wage 
payment from the employer in that same calendar year, the tax to withhold on the bonus can be computed under 
the rules for supplemental wages. If Adam's bonus had not been sent to him until January 3 of the following 
year, however, the tax would have had to be computed as i f  the $100 were a regular wage payment because 
Adam did not receive a regular wage payment from that employer during that calendar year. 
9 IRS Pointer 
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Supplemental Wage Withholding 
The following discussion appeared in the Fall 1994 edition of the SSAllRS Reporter, a joint newsletter for 
employers produced by the Social Security Administration and the Internal Revenue Service. 
Supplemental wages are monies that you pay employees in addition to their regular wages. They include, 




Accumulated sick pay 
Severance pay 
Awards and prizes 
Back pay 
Retroactive pay increases 
Nondeductible moving expenses 
Taxable fringe benefits and expense allowances paid under a non-accountable plan 
You have three methods available to you for withholding on supplemental wages- 
1. If you pay supplemental wages with regular wages but do not specify the amount of each, withhold 
income as if the total were a single payment for a regular payroll period. 
2. If you pay supplemental wages separately (or combine them in a single payment and specify the amount 
of each), you can either: 
a. Withhold a flat 28% or 
b. Add the supplemental wages to regular wages for the most recent payroll period. Then compute the 
withholding tax as if the total were a single payment. Subtract the tax already withheld t om the regular wages 
and withhold the remaining tax from the supplemental wages. 
3. If you do not withhold income tax from the employee's regular wages (i.e., when the value of your 
employee's withholding allowances claimed on Form W-4 is more than h~slher wages), use the method 
described in method 2b above. 
Example: You pay your employee $350 on Friday, June 10. This employee claims married with five 
withholding allowances on Form W-4, so you do not withhold income tax from her weekly wages. On 
Wednesday, June 15, you give her a $200 performance award with a separate award check. You would 
calculate her withholding on the award check using method 2b above: 
1. Add the $200 award 
($200 + $350 = $550) 
to her regular wages for , the most recent pay roll period (Friday, June 
2. Compute the income tax withholding on the total amount ($550) as if it were a single wage payment, 
using the wage-bracket tables. ($30) 
3. Subtract the tax already withheld from her regular wages paid on June 10. ($0) 
4. Wthhold the remaining tax from the $200 award. ($30 - 0 = $30) 
REMEMBER: Regardless of the method you use to withhold income tax on supplemental wages, they are 
subject to social security and medicare taxes. 
Sources: 
Generally, Code Sec. 3402ig) ; Reg. $21.3432(g) ; Circular E, Publication 15 (Rev. Jan. 1996). 
.05 Rev. Rul. 66-294, 1966-2 CB 459; Rev. Rul. 67-1 31, 1967-1 CB 291. 
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. I 0  Public Law 103-66, 51 3,273. 
.30 Rev. Rul. 82-200, 1982-2 CB 239. 
.40 IRS Announcement 85-1 13, IRB 1985-31, 31. 
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